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Three-y 
ratified 


by John Sinclair 
President 


Lear Seating 


Iam happy to say that a new three 
(3) year Agreement was ratified on 
Wednesday, January 16, 1991. 

Some of the highlights are outlined 
below: 


Representation 


Two (2) new Representatives were 
added to the day shift to work along with 
the Plant Chairperson, also eight(8) 
Stewards for the rotating shifts. 


Grievance Procedure 


Step 1 will be handled by the 
Stewards, and the 2nd Step will be 
handled by the Committeepersons. 


Disciplinary Procedure 


Hearings will be held by mutual 
agreement within three (3) days of the 
completion of the Union's investigation. 

Major infractions will be removed 
from the records after eighteen (18) 
months. 


Sick Leave 


Limited to five (5) years or length of 
service whichever is the greater 


Supervisors' Seniority 


Supervisors may only be returned to 
the bargaining unit twice by Company. 
After that they lose all seniority. 


Job Postings 


Clarified language to ensure all 
permanent vacancies are posted. 

Added thirty (30) day training period 
for employees entering a Skilled Trades 
classification. 


Layoffs 


Wan) QuiCk-GeT HeLF... THE 
CHeF IS BoiliNG OveR// 


Restructured language with addition 
that employee will not be able to bump 
from one plant to the other where a layoff 
is of a temporary known duration of not 
more than two (2) weeks. 

This change has allowed us to 
maintain the Supplemental 
Unemployment Benefit program. 


Bereavement Leave 
Added grandparents of a current 
spouse. 


Hours of Work 


On shift changes and changes in 
Starting and quitting times of shifts the 
Company will give five (5) days advance 
notice whenever possible 


Overtime Equalization 


Clarification of language including 


the fact that all qualified seniority 
employees will be offered overtime prior 
to probationary employees. 


Vacations 


Added hours absent on Workers' 
Compensation and Union leave to the 
hours clause. 

Vacation request slips will now be 
handed out by May 1 instead of April 1 
giving employees an extra month to 
decide on vacations. 

Employees on medical leave during 
vacation time will be eligible for Weekly 
Indemnity benefits. 


Paid Holidays 


The penalty for missing the day 
before or the day after a holiday will now 
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be the loss of two (2) holidays instead of 
the present three (3). 

Employees late up to four (4) hours 
on qualifying days will not result in loss 
of holiday pay. 


Work Assignments 


When the Company intends to change 
or eliminate a classification or any job 
function the Company will first review 
such with the Union. 


Pay Cheques 


When an employee forgets his time 
card — have set up a punch slip procedure 
which should ensure that pays will not be 
short. 

Pay shortages of $60.00 or more will 
be paid on the day following the regular 
pay day. 

Safety Glasses 


Will now have a selection of eight (8) 
variety of frames. 


Safety Shoes 


Will now have more than one source 
where shoes can be purchased. 


Health and Safety 


Improved notification of accidents 
and the Union Health and Safety 
representatives will be involved in the 
initial interview of employees when a 
serious accident occurs. 

Improved language related to the 
conducting of tests and the monitoring of 
noise, carbon monoxide and air flow. 


Training 


Company to provide for improved 
training of employees in the areas of 
"Lock Out System", WHMIS, Lift Truck 
and CPR. 

Company to provide for additional 
training of Health and Safety 
Representatives in basic health and safety, 
instructor training and ergonomics. 

Future training of employees will be 
conducted jointly with the Union's 
representatives being involved. 


Drug Testing 


The company has agreed that it will 
not implement any drug testing program. 


Classification 


Added Surebond and Absentee 
Replacement. Deleted Maintenance 
Technologist. 


Skilled Trades 


Established CAW Skilled Trades 
program including: 


Definition of Journeyman. 


No bumping from trades to 
production or from production to trades. 

Company to provide fire insurance of 
tools. 

Training of employees if the 
Company acquires advanced machinery or 
equipment. 

Deduction of CAW Skilled Trades 
Council dues. 

Sub-Contracting have included 
Skilled Trades in the contracting out 
language. 

Should the Company decide to 
introduce an Apprenticeship Program it 
will establish the CAW Apprenticeship 
Program and Standards. 

Additional Skilled Trades issues. The 
Company has agreed to review each of 
these items beginning within thirty (30) 
days with the Plant Committee and a 
member of the Skilled Trades Department. 


Tool Allowance 


Company to provide up to $200 per 
year in tool expense reimbursement. 


Letters To Provide For The 
Following 
Emergency Phone Calls 

Every effort will be made to ensure 
employees receive emergency phone calls 
promptly. 
Development Centre 

Will not be used to perform any 
bargaining unit work. 
Inventory 

Company will continue present 


practise of offering it on a facility wide 
seniority basis. 


Weekend Overtime 

Company will make every effort to 
offer pre-scheduled weekend overtime to 
ensure proper equalization of overtime. 


Utility Operators 


Added clarification that their duties 
include the replacement of temporary 
absences and vacancies in addition to the 
relief of operators assigned to line 
operators. 


Monetary Offer 


Paid Education Leave Increased funding 
to two cents ($.02). 


Tuition Refunds Increased to $400 
in total per year. 

Safety Shoe Allowance 

Increased to $75 per year. 

Vacations Added new 


category of 3 weeks vacation with 6% pay 
for employees with 5 or more years of 
service. 

Vacation Bonus $100 
$300 in 1992; $500 in 1993 
Paid Holidays Added 3 extra 
holidays creating 4-day weekends. Good 
Friday and Easter Monday, Victoria Day - 
4 day weekend, Canada Day - 4 day 
weekend. 


Insurance Program 


1991; 


in 


Life Insurance 

$16,000 - 1991 

$18,000 - 1992 

$20,000 - 1993 

A.D. & D. 

$11,000 - 1991 

$13,000 - 1992 

$15,000 - 1993 

Optional Life Increased to 
$100,000 for employees; $25,000 - 
$30,000 for spouses; $10,000 - $12,000 
for children 

Weekly Indemnity Advances from 
W.I. will be available while a W.C. B. 
claim is being processed. Added first day 
surgical procedure as an out-patient. 
Removed limitation while on pregnancy 
leave. 

Semi-Private To be covered as 
of the end of probationary period. 
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Long Term Disability Established new 
benefit applicable at the conclusion of 
weekly indemnity benefits with monthly 
benefits of: $700 in 1991; $750 in 1992; 
$800 in 1993. Applicable to any one 
presently disabled. 

Dental Plan Orthodontic 
maximum increased to $1,500 lifetime. 
Vision Care New benefit with 
the Company paying the following 
towards personal glasses for employees 
and dependents every 24 months. 

$170 in 1991 

$180 in 1992 

$190 in 1993 
Pension Plan 

to: 

$8.00 in 1991 

11.00 in 1992 
$14.00 in 1993 
Legal Services Plan 
to $.09 per hour. 


SUB Benefits 


Benefits increased 


Funding increased 


Retained with increased funding of: 
$.02 in 1991 
$.02 in 1992 
$.01 in 1993 
plus additional contingency funding of: 
$.03 in 1991 
$.02 in 1992 
$.02 in 1993 

In addition the Company will write 
off the outstanding debt for Short Work 
Week Benefits putting the following lump 
sums into fund: 
$100,000 now 
$100,000 January 1, 1992 
$100,000 January 1, 1993 

In addition there will be additional 
contingency funding equal to Short Work 
Week benefits paid out in last three (3) 
years over $.07 funding should the fund 
go broke. 

In the future the Company will only 
be able to recover $.07 funding against the 
payment of Short Work Week benefits. 


Cost of Living Allowance 


Present $1.58 to be folded into base rates. 
Current formula maintained with 


seventeen cent ($.17) diversion up front. 
Formula improved to .073 = $.01 (1986 = 
100) effective with the January 1993 
adjustment. 

Estimated COLA based on 6% inflation in 
1991; 4.5% in 1992 and 4.5% in 1993. 


1991 $.79 
1992 -76 
1993 82 
Total $2.37  *estimate 


only. Actual adjustments will depend on 
rate of inflation. 


Shift Premiums 


$.60 January 1, 1991 
$.70 January 1, 1992 
$.80 January 1, 1993 


Wages: 


Red circled present Maintenance- 
Technologist with wage increases of: 
$1.18 January 1, 1991 

.22 January 1, 1992 


.51 January 1, 1993 
Skilled Trades 
$1.68 January 1, 1991 
.47 January 1, 1992 
.76 January 1, 1993 
Production 
$1.00 January 1, 1991 
.40 January 1, 1992 
40 January 1, 1993 


Term 


Three (3) years expiring December 31, 
1993, 

I would like to thank Bruce Davidson, 
our national Representative, Ernie 
McKean, Plant Chairperson, and 
Committee Brian Hatfield, Jamie Huff, 
Bill Lamont, and Shane Luxton on a job 
well done. 


Delta Faucet 


I will outline the final outcome of the 
plant closure in the next paper. 


There will be Income Tax Service available from "ALL TAX 
SERVICES" at our Local Union Halls parking lot, where a 
trailer will be set up for this purpose. 

“ALL TAX SERVICES" will also operate a Tax Revenue 


Office at 5 Bond Street W. 


Because of the renovation at the Autoworkers Credit Union 
there will not be any Income Tax Service on their premise. 

Both offices will operate from Monday to Friday, 
commencing February 25, 1991 until April 5, 1991. The hours 
will be from 9:00 a.m. until 6:00 p.m. 


Fraternally yours, 
John Kovacs 
Secretary Treasurer 
Local 222, C.A.W. 
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by John Kovacs 
Secretary Treasurer 


The Financial Report you will find 
with my article covers our financial 
situation as of December 31st, 1991. This 
report is indeed a happy one. 

Let me touch on how we have arrived 
to a bank balance of close to one million 
dollars. 

On December 18th, 1990 our Real 
Estate date closed with Frank Real Estate. 
The deal closed as follows: 1.7 million 
dollars for all our properties, plus 165 


Receipts 
Expenses 
Surplus December 31, 1990 


Bank Balance 
Current Account November 30, 190 
Deposits, December 1990 


Withdrawals 
Bank Balance at December 31.90 


Assets 

Mortgage, 44 Bond St. E. Oshawa 
Cash on Hand December 31, 1990 
Bank Balance at December 31, 1990 
Auto Workers Credit Union 

Special C.A.W. Benefit Fund 
Investors Group Trust 

Government Bonds 


Less Outstanding Cheques 
Total Assets, Dec. 31/90 


Receipts - December 1990 
Lost time Expense Reimbursed 
Checkoffs & Over Counter Dues 
Hall Rent 

Miscellaneous 

Talaphone 

Vending 

Retired Members Dues Fund 
Education (reimb. beer Educ Seminar) 
Deposit on C.A.W. Hall Property 
(old Bldgs) 

Total Receipts for December 1990 


, 


thousand dollars which constitutes the 
14% interest on the 1.7 million dollars 
from April 5th, 1990 till the deal closed 
on December 18th, 1990. Total came to 
1.9 million dollars. 

Out of the 1.9 million we received 
one million, four hundred and fifty 
thousand dollars in cash and 450 thousand 
dollars was left in a mortgage with Frank 
Real Estate. It is for two years at 14% 
interest calculated monthly, but payable 
every 6 months. It is an open mortgage 
and can be paid off any time after 6 
months without penalty. It has to be paid 
off within two years. 


ort 


$2,005,203. 75 
$1,716,558. 71 
$ 288,645.04 


Expenses 
Hall and Staff Wages 
Lost Time Expense 


Per Capita Tax (Aug,Sept,Oct,Nov.) 


Telephone 

Office Supplies 

Hall Supplies 
Building Maintenance 


315,202.97 
2,010,920,46 
2,326,123.43 


370.796,70 
$ 995,926.73 Oshaworker 


Retired Members Dues Fund 


Retired Members Fund 
Donations 


450,000.00 Wolfare 


8,277.84 
955,326.73 
33,006.50 
1,455.02 


532,804.17 Cash Refunds 


Publicity 

Education 

Recreation 

Computer 

Skilled Trades Fee 
Vending 

Investors Group Trust 
Co-op Housing 

G.M. Pension Litigation 


12,000.00 
$1,992,930.26 


409,516.30 
$1,583,419.96 


5,227.35 
605,303.45 
4,650.00 
2,730.00 
493.16 
226.40 
2,649.00 
100.80 
1,383,773.59 


$2,005,203. 75 


Office Maintenance & Leases 


Local 222 Special Benefit Fund 
Green Shield Prepaid Services 

Legal and Arbitration Fees 
Miscellaneous (jackets, calendars,etc) 


Total Expenses for December 1990 


Out of the one million four hundred 
and fifty thousand, our legal fees, some 
utility bills and taxes, hold backs were 
deducted and it is payable in the near 
future. 

As you see in our “Receipts” in the 
month of December we received over two 
million dollars which includes our per 
capita dues deductions. 

In the "Expense" column you will see 
that I paid off the previously owed three 
month per capita tax plus the regular one 
for November. So as of December 20th, 


Continued on page 7 
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100,750.69 
45,403.58 
1,429,011.13 
2,491.99 
7,845.42 
383.96 
17,239.05 
388.06 
27,524.95 
4,305.38 
800.00 
4,115.65 
370.00 
10,000.00 
1,478.35 
907.50 
10,386.51 
318.22 
71,06 
12.83 
80.00 
864.47 
10.18 
224.08 
7,192.26 
95.39 
44,288.00 


$1,716,558.71 
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1990, we have a million dollars in the 
bank, 450 thousand dollars invested for 
14 % interest, and we do not owe a red 
cent to anyone. We have our New Union 
Hall completely paid off. 

Regardless of some political cheap 
shots, we have bought our new hall 
without going to you the membership for 
extra dues assessments. Other Local 
Unions have built new Union halls. 
Everyone who did had to go to the 
membership for extra union dues to do it. 

I do feel very good indeed that we 
were able to accomplish what we did in 
tough economic times, when the real 
estate market took a plunge. 

A personal thank you note to John 
Sinclair as he never lost faith at the time 
when some of us started to have second 
thoughts. 

Sometime in the near future our 
regular Year End Audit will take place. 
This audit will include our total property 
assessments, and when it is available I 
will publish it in a future article. 

In the meantime if you have any 
questions, please do not hesitate to call 
me 


Jackets Available 


I have received the latest shipment of 
winter bomber jackets and it is a very 
good seller. The price had to be changed 
because of the G.S.T. The fur collared 
bomber jacket is $52 dollars (including 
G.S.T.), and the Local 222 sweat shirts are 
$22 dollars (including G.S.T.). If you are 
interested, please inquire at the front desk. 


Credit Union Elections 


On Saturday, January 19th, 1991 an 
election took place at our Autoworkers 
Credit Union. All the successful 
candidates but one are from Local 222. 
One was from Local 1136. 

I want to take this opportunity and 
extend my whole hearted congratulation 
to each and everyone who was elected to 
their respective office. May God guide 
you all in your decisions in the 
forthcoming years, so it may benefit our 
membership. 


The 1991 Union Cards 


As you read these lines, you should 
have received the 1991 Union cards. If 
you have a correct address with us there 
should not be any problem. 

Every year we have a good number of 
the employees Union cards returned to us 
because of “Address Unknown" or 
“Moved". 

It is your responsibility to have a 
correct address on file at the Union Hall. 
If you moved, or changed your name in 
the past year, please fill out a change of 
address from with your Committeeperson 
or at the Union Hall at the front desk. 
Your cooperation in this matter will be 
greatly appreciated. 


Closing Message 


We do not succeed in changing things 
according to our desire, but gradually our 


PROBLEMS? 


desire changes. The situation that we 
hope to change because it was intolerable 
becomes unimportant. 

We have not managed to surmount 
the obstacle, as we were absolutely 
determined to do, but life has taken us 
around it, led us past it, and if we turn 
around to gaze at the remote past, we can 
barely catch sight of it, so imperceptible 
has it become. 


Correction 

The paragraph regarding jackets in 
the last Secretary-Treasurer's Report 
should have read: 

"We should have the shipment by 


January 16, 1991. The prices will have 
to increase somewhat because of the 
GST, and presently I'm waiting 
clarification on this from the National 
Office." 


Alcohol and/or Drugs 
CAW-GM Substance Abuse Program 


For Help, Information, Etc. 


Confidential CAW Reps 
Bill Malnick: 728-3355/In-Plant 644-7488 
North Plant Medical Centre: 644-5146 
Howie Kellock: 655-3906 
or 644-3724 
Doug Cameron: 725-1668/In-Plant: 644-3723 
South Plant Medical Centre: 644-6093 
Matt Ryan: 433-7679/In-Plant 644-5967 
Truck Plant Medical Centre: 644-7080 
All Can Be Reached at Union Hall: 723-1187 
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by Tom Hoar 
Zone 32 Chairperson 


Well a lot has happened since the last 
paper with more layoffs announced for the 
Car Assembly Plants (Feb. 4 and 11, 
1991) and not a whole lot of orders for 
trucks, although enough to remain 
working. Word from other areas are as 
bad or worse with time out, loss of shifts 
and derating (line speed reductions) being 
announced in the U.S.A. plants. Rumours 
are all over, but I again caution everyone 
that until you are told officially by the 
Union and sometimes the Company, you 
should treat them as just that, rumours. 

On January 15th, 1991 the Company 
asked to see the Shop Committee 
regarding the “turnstiles” and at this 
meeting they informed us that they were 


jtice of Motion 


rumours with care 


arbitrarily going to proceed further and 
install turnstiles at all South Plant gates, 
calling this phase 2. They gave us a 
schedule showing the completion dates for 
this work as late May or early June. 
Nobody on the Shop Committee agrees 
with this locking in of our membership, 
but the company states they have the right 
under Paragraph 4 of the Master 
Agreement, and also stated they were 
constantly under pressure from the 
corporate auditors, about employees 
leaving early. There will be one turnstile 
at each gate, except Gate #5, which will 
have two as does Gate #2 now. They 
claimed that problems with Gate #2 not 
opening (even with the guard pulling two 
fire alarms) were a thing of the past and 
had been corrected. There were many 
questions which they could not answer, 


To the Editor of the Oshaworker: 


At the G.M. Unit meeting of January 17, 1991, a Notice of 
Motion was put forth requesting "that meetings be held to 
initiate elections for the health and safety reps." 


Brian Hayden 
Recording Secretary 
G.M. Unit 


such as how many people would be put in 
the fire hall to answer emergencies when 
there is a medical problem at one of these 
gates, or it will not open, or there is a 
short shift, who would be authorized to 
tell the security people to open these 
gates. They stated that at the moment, 
they were contemplating changing shift 
start times or noon hour times, but did 
note that this was a right they reserved. 
They also agreed that they would not be 
treating all employees the same due to 
shift start times, some would have to 
badge in and out. We asked what happens 
in the event of a fire in one of these 
tunnels and all these questions are to be 
answered before these turnstiles are 
completed. 

There will be another round of fourth 
steps held for all districts during the week 
of February 4th, 1991, and any questions 
regarding grievances at this step should be 
available to those affected, shortly after 
this date. 

There have been some more 
personnel changes, Ted Williamson leaves 
the Truck plant for Fabrication, being 
replaced by Vince DeZorzi from St. 
Catherines. Art Jones from Scarborough 
replaces Rick Jess in the Car Assembly 
who went to the CAMI Plant. They all 
report to Don Hooper and it will be 
interesting to see if this reduces both the 
grievance load and other problems 
plaguing the Shop Committee. 

On the Truck Plant restructuring, and 
subsequent line speed reduction, this is 
still unresolved although the Master 
Committee did meet with the Company on 
January 23rd and further meetings are to 
be held soon. Contrary to some 
politicians’ statements, this issue is still 
being discussed and hopefully will be 
resolved before the next issue of this 


paper. 
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Workers won't forget 


In January, 26 delegates from Local 
222 attended a special Ontario Federation 
of Labour conference in Toronto on Job 
Loss. 

During the course of the conference, a 
great deal of startling and disturbing 
information was disclosed to the delegates 
regarding the extent of layoffs that have 
occurred during the past year in Ontario. 
Not only have 100,000 working men and 
women lost their jobs in a year but most 
of those job losses are permanent. 

In other words, once this recession is 
through, those jobs won't retum as they 
did after the recession in the early 1980's. 
The plants that have closed have either 
moved south across the border to the 
United States or even further south to 
Mexico or have simply gone bankrupt. 

The cause of this current recession is 
multi-fold. High interest rates combined 
with a Canadian dollar in part have 
created the mess that we are in today. But 
the other major change that makes this 
recession worse than the last one is the 
trade deal with the United States. Just as 
the labour movement predicted, Canadian 
jobs are moving south, for good. 

On top of it, for every job lost in the 
private sector, jobs are also lost in the 
service sector. Tax revenues drop and 
govemments, if they are so inclined, like 
the Mulroney government is want to do, 
use this revenue decline as an excuse for 
underfunding vital social service 
programs such as health care, education, 
and social assistance. Mulroney and his 
government, who have already cut federal 
funds for these programs, continue to 
chop away at their share of the funding. 
Some speculate that these federal cuts are 
simply another way to level the playing 


Now riur we wane Pee Teme ues 
WITH MEXICO IN PROGRESS, MULRONEY 1S 
SHOWING HIS BOTTOM LINE TO CANADIAN WORKERS. 


field that we heard so much about during 
the trade deal debate. 


And then, lest we forget is the 
dreaded GST that takes money out of the 
pockets of people who can least afford to 
pay. 

Right here in our own backyard 
layoffs are occurring. At Delta Faucet the 
plant is closing its doors for the last time 
at the end of March. 

The devastation that is wreaked on 
working people when they lose their 
livelihood is hard to comprehend. The 
ramifications of being laid-off go beyond 
losing a regular paycheque. Your self- 


Deadlines 
Ines for the next two Is 
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esteem and confidence is eventually 
replaced with worry, fear, and even 
despair. Friendships are also lost once a 
plant closes permanently. Everything you 
have worked for all of your life is 
jeopardized. 

It is for these reasons that delegates to 
the OFL conference wholeheartedly and 
unanimously endorsed the resolution put 
forward by the Executive. That resolution 
among other things calls on all trade 
unionists to participate in a demonstration 
in Toronto on March 16 in order to show 
Mulroney that Canadians have had 
enough of his government and its big 
business policies and that in the next 
federal election, he better watch out 
because the working people of Canada 
will not forget what he has done to our 
country and to the people who have 
worked so hard to make a decent life for 
themselves. 
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by Jim Nimigon 
1st Vice-President 


G.M. Chiropractic 


Coverage 
There are still quite a number of calls 


coming into the Hall with respect to the 
coverage when it is necessary to see a 
Chiropractor. 

O.H.LP. pays $9.65 per visit toward 
the Chiropractor's bill till you reach your 
yearly maximum ($220.00). Your 
O.H.I-P year runs from July Ist to June 
30th. If you have exhausted your yearly 
O.H.I.P. maximum during this period, a 
form must be filled out by your 
Chiropractor and submitted to Green 
Shield stating the date O.H.I.P coverage 
expired. Green Shield will then pick up 
the O.H.LP. portion of the Chiropractic 
coverage until July Ist, then this whole 
process starts over again. 


Heart and Stroke 
Foundation 


Without going into great detail 
concerning statistics on the number of 
people that die of heart disease, | will 
outline a few important facts we all should 
remember: 


Canada's #1 killer 


Heart disease and strokes claim 
80,000 lives per year in Canada. 

Only $.07 of every dollar raised is 
used for Administration purposes to run 
the Heart and Stroke Foundation 

The Heart and Stroke Foundation is 
funded solely by your personal donation 
and receives no monies from other 
organizations, such as the United Way. 

February is Heart and Stroke month 
and traditionally we have had rose boxes 
in our Cafeterias for people to make a 
contribution to this worthy cause. 

But with the unstable conditions of all our 


plants with layoffs etc., we will be having 
a special, one-day plant gate collection at 
all Local 222 Plants. 

The date of this collection will be 
announced once the lay off situation in 
our plants levels out, so watch the Bulletin 
Boards. 


Pension Adjustment 


There has been a new legislation 
passed which amended the Income Tax 
Act in a further effort to supposedly 
provide fairer treatment for Canadians 
who wish to accumulate post-retirement 
income through tax-assisted programs. 
(i.e. R.R.S.P's). 

This change will introduce a new 
system known as "Pension Adjustment" or 
“P.A." which will show up in Box 52 of 
your T4's from 1990 income. This P.A. 
should not be misconstrued as an 
employee's contribution to a pension plan 
when you are filling out your tax retum. 

We are in a non-contributory pension 
plan ( fully paid by employer) and the 
P.A.’s only function is to determine your 
personal allowable contribution to plans 
such as R.R.S.P.'s. 

The following is the formula used to 
calculate the P.A.: 


i Basic Benefit Rate x 12 = 
Annual Rate 

2 Annual Rate x 9 

3 Minus $1000.00 = Your P.A. 


The Basic Benefit Rate for a G.M. 
employee is the rate used to determine our 
basic pension from the following chart: 

Benefit Class Code Basic 

Benefit 
Rate monthly 


A $32.50 
B 32.75 
Cc 33.00 
D 33.25 


The next step in this mind boggling 
procedure is to determine 18% of your 
earings during the year, then subtract 
your P.A. This figure is your allowable 
R.R.S.P. contribution. 


Final Example 


A member has a benefit class code 
"C" and earned $38,000. 

P.A. Calculation 

33.00x12 =$ 396.00 

396.00 x 9 = $3564.00 

3564.00 - $1000.00 = $2564.00 

P.A. = $2564.00 

18% of $38,000.00 = $6840.00 

Allowable R.R.S.P. = $6840.00 - 
2564.00 = $4276.00 

Revenue Canada is responsible to 
advise each taxpayer of their allowable 
contribution, and it is my understanding 
this will be done in Oct. or Nov. This 
figure will then be used for your 
calculations of the 1991 Income Tax 
Return. 


Contact Revenue Canada 


If you have any questions or problems 
with this new P.A. formula, contact 
Revenue Canada. This new concept is 
another one of their bright ideas that, in 
my opinion, forces all taxpayers to go to 
outside agencies to have their tax returns 
completed. 


Just For A Smile 


Brian Mulroney has come up with a 
new simplified two part tax form but he's 
waiting till after next election to introduce 
it. 

Part #1 - How much did you make 
late year $ 

Part #2 - Send it to me! 
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Bill 14 - Employment Standards Act 
- Pregnancy and Parental Leave 


by Gene Bergeron 


Service Representative 


First of all 1 would like to apologize 
to all of your for the long wait in our 
waiting room, as you try to see one of the 
Service Representatives and to those of 
you that we have not been able to return 
your phone calls. 

We have 3 full time Service 
Representatives and since November 
1990, we have had to add 2 more Service 
Reps when required in an effort to better 
serve you. However even with 5 of us 
working full time (on occasion) we are 
still unable to keep up and service you as 
quickly as we would like. Many of you 
have had to wait more than one hour just 
to have your problems looked into. 

Our phone lines are busy from the 
time we start in the morning until our 
office closes for the day. 

Our receptionists have been recently 
keeping a count on phone calls and the 
number of members that we service daily. 
The phone calls are in excess of 300 per 
day and the personal visits to the Service 
Reps. average between 80 and 120 per 
day. Most of you have been quite patient 
and understanding with the odd exception. 
As I stated earlier we apologize for the 
delays and we thank you for your patience 
and understanding. 

I would also like to thank our staff 
that answer the phones and take messages 
because they too are very busy. 


Bill 14 - To Amend The 
Unemployment Standards Act 
(I.E. Pregnancy and Parental) 


About the second week in January 
1991, I contacted Brother Larry O'Connor 
N.D.P. - MPP for the Ontario Legislature 
and asked him if he could assist me in 
having clarification of the Employment 
Standards Act in regards to the Maternity 
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and Parental Leave. A day or so later Dan 
Tobias called me and wanted to know just 
what I needed 

On January 22nd, 1991, Dan Tobias 
sent to me by fax a copy of Bill 14 that 
amends sections of the Employment 
Standards Act. 

I am not going to present the entire 
Bill, but will present sections that I feel 
most of you want to know. Since the 
Federal Government introduced Bill C-21 
we have had numerous calls and inquires 
concerning parental leave. 

I have supplied the G.M. Shop 
Committee with the complete amendment 
so they can start negotiations on working 
out the mechanics of this act with General 
Motors. 

To those of you who are working in 
other Units of local 222 such as Oshawa 
Transit, Duplate, Lear Seating, St. Mary's 
Cement, Alliance Ballast, Cliff Mills, etc., 
I will be providing a complete copy of the 
amendment to the Chairperson. 

However don't expect your employer 
to just authorize the leave without an 
argument. 

General Motors I believe are 
questioning the legality of the Act. They 
state their Legal Department has told them 
they are not obligated to authorize the 
parental leave. 

Below are parts of the Act I feel are 
of concern to you. 


Bill 14 


An Act to amend the 
Employment Standards Act with 
respect to Pregnancy and 
Parental Leave. 


Pregnancy and Parental Leave 

2. Sections 36 and 38 of the Act are 
repealed and the following substituted: 

36. (1) A pregnant employee 
who started employment with her 
employer at least thirteen weeks before 


eed 


the expected birth date is entitled to a 
leave of absence without pay. 

(2) An employee may begin 
pregnancy leave no earlier than seventeen 
weeks before the expected birth date. 

(3) The employee must give the 
employer: 

(a) at least two weeks written notice 
of the date the leave is to begin. 

38. (1) The pregnancy leave of an 
employee who is entitled to take parental 
leave ends seventeen weeks after the 
pregnancy leave began. 

(2) The pregnancy leave of an 
employee who is not entitled to take 
parental leave ends on the later of the day 
that is seventeen weeks after the 
pregnancy leave began or the day that is 
six weeks after the birth, still-birth or 
miscarriage. 

(3) The pregnancy leave of an 
employee ends on a day earlier than the 
day provided for in subsection (1) or (2) if 
the employee gives the employer at least 
four weeks written notice of that day. 

38a. (1) An employee who has been 
employed by his or her employer for at 
least thirteen weeks and who is the parent 
of a child is entitled to a leave of absence 
without pay following: 

(a) the birth of the child. 

(b) the coming of the child into the 
custody, care and control of a parent for 
the first time. 

(2) Parental leave may begin no more 
than thirty-five weeks after the day the 
child is born or comes into the custody, 
care and control of a parent for the first 
time. 

(3) The parental leave of an 
employee who takes a pregnancy leave 
must begin when the pregnancy leave 
ends unless the child has not yet come into 
the custody, care and control of a parent 
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for the first time. 

38e (3) During an employee's 
pregnancy leave or parental leave, the 
employer shall continue to make the 
employer's contributions for any plan 
described in subsection (2) unless the 
employee gives the employer a written 
notice that the employee does not intend 
to pay the employee's contributions, of 
any. 

(4) Seniority continues to accrue 
during pregnancy leave or parental leave. 

38f..(1) The employer of an an 
employee who has taken pregnancy leave 
or parental leave shall reinstate the 
employee when the leave ends to the 
position the employee most recently held 
with the employer, if it still exists or to a 
comparable position, if it does not. 

38g..(1) An employer shall not 
intimidate, discipline, suspend, layoff, 
dismiss or impose a penalty on an 
employee because the employee is or will 
become eligible to take; intends to take or 
takes pregnancy leave or parental leave. 

38h (1) This section applies to a 
person who stopped work on or after the 
18th day of November 1990, but before 
the day this section comes into force and 
who would have been entitled to 
pregnancy leave if section 2 of the 
Employment Standards Amendment Act 
(Pregnancy and Parental Leave)., 1990 
had come into force before she stopped 
work. 


38j..Section 38e does not apply in 
respect of any period before this sections 
comes into force. 

This act comes into force on the day 
it receives Royal Assent. 
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Mi ied Wi 


by Dave Thompson 

Service Representative 

and Terry Spence Z 
Alternate Service Representative 
Alternate Committeeperson 


With the W.C.B. Caseworker 
misleading injured workers by not 
establishing Vocational Rehabilitation 
Assessment's under 54(a) of the new Act, 
major problems are occuring. 

For example the employer General 
Motors and the companies we represent 
are now laying off injured workers as 
incapable. Some workers are agreeing 
with this, we are advising workers to 
contact your Union first for information 
not the Board or Caseworkers. 

Also we are now asking members not 
to sign any Vocational Rehab Plan unless 
the Union is present. By signing the 
Vocation Plan, you could be signing away 
your G.M. Benefits, Pension, and your 
job. Contact your Union first. 

Myself and other representatives 
believe we should have a new program at 
G.M. and other companies, here is our 


proposal: 
Modified Work Program. 


Policy: The Employer recognizes the 
benefits of a formal rehabilitation program 
for employees who have been injured on 
the job or are recuperating from personal 
injury or illness. 

Every effort will be made to provide 
meaningful employment for both 
permanently and temporarily disabled 
employees thereby returning valuable 
human resources to the work place and 
maintaining the dignity and self-respect of 
the worker. 


Terms of Reference 


Reinstatement Committee 

Purpose: The “Reinstatement 
Committee's" purpose is to develop a 
modified work policy and program to 
ensure that employees off work due to 
illness or injury are provided with an 
opportunity to return to work or modified 
work as soon as possible . 


Responsibilities 


1. Develop a modified work policy. 

2. Develop a modified work program 
which provides adequate guidance and 
information to all participants. 

3. Publicize policy and program 
using memos, displays, letters and 
articles. 


Membership: 


To be determined 
Chair: 


To be determined 
Meetings: 


As needed until policy and program 
are established then to be determined by 
Committee. 


Authority: 


The Committee will report to the 
Personnel Manager or person designated 
by the Employer. 

Modified Work Program 
Introduction 
What is Modified Work? 

Modified work is any job, task, 
function or combination thereof that a 
worker who suffers from a diminished 
Capacity may perform safely without risk 
of reinjury or aggravation or risk to 
others. The work must be productive and 
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the result of the work must have value. 
What is a Modified Work Program? 


A modified work program is a 
strategy which gives structure and 
organization to the activity of returning 
injured workers to the workplace as soon 
as possible after the accident. It must be a 
company wide plan that recognizes the 
Employer's responsibility and 
participation in the effective rehabilitation 
of its employees. 


What are the benefits? 
A. Employees 


Injured workers benefit because 
modified work programs allow them to 
return to the work place as quickly as 
possible thereby: 

1. encouraging 
rehabilitation 

2. helping them maintain contact 
with co-workers. 

3. reducing the time needed for the 
rehabilitated worker to return to full work 
capacity. 

4. helping them maintain their 
identity and self-respect. 

5. providing job security. 


speedier 


B. Employer 


Employers benefit because work 
programs get skilled workers on the job as 
quickly as possible after an accident 
thereby: 

1. maintaining high productivity 
levels through the use of already trained 
workers. 

2. eliminating the non-recoverable 
costs of training new workers. 

3. reducing the costs involved in 
hiring and training replacement workers. 

4. reducing sick leave, LTD and 
WCB costs. 

5. improving morale. 


Reinstatement Committee - Joint 
Responsibility 
The Employee 


Must obtain clearance from the 
attending physician for the return to work. 
Where possible, ensure that other 
scheduled activities such as physical 
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therapy or doctor's appointments do not 
interfere with scheduled work. 

Maintain regular contact or agree to 
be contacted by persons designated by the 
Committee. 

Communicates concerns about the 
rehabilitation program to Program Co- 
ordinator and/or Union Representative(s) 
so that potential problems can be quickly 
resolved. Takes an active role in 
developing his/her individual modified 
work program. 


The Manager 


Participates when required to promote 
and provide modified work. 

Facilitates communications between 
the operating area (supervisor) and the 
Program Co-ordinator. The area manager 
advises the staff of the injured employee 
retuming with modified duties to ensure 
understanding and co-operation. 


The Union 


The Union meets with it's members to 
ensure their co-operation. 

Works with employee, manager and 
Program Co-ordinator to resolve any 
problems. 


Provides moral support to employee 
during trial period. 
The Program Co-ordinator 


Arranges the rehabilitation and 
evaluation meetings. 

Arranges for the workplace 
assessment and arranges for appropriate 
modifications of worksite and/or aids if 
appropriate. 

Co-ordinates the monitoring of each 
program. 

Writes a summary report for each 
case. Produces a summary report for each 
meeting of the committee. 


Workplace Assessment 


An on site workplace assessment is 
conducted with the employee to ensure he 
or she can perform duties safely. Any 
further modifications to duties or work- 
site are discussed with employee and area 
supervisor and are implemented if 
feasible. 

If it is found that employee is unable 
to perform modified duties further 
modification may be made or another 
position may be tried. 


Legal Services Notice 


The C.A.W. Legal Services Plan Office is open each Wednesday 
from 4:30 p.m. to 6:00 p.m. for free legal advice for any C.A.W. 
Lecal 222 member not covered by the Legal Service Plan (i.e. 


Woodbridge foam, Duplate, etc.). 


The office is located at the Oshawa Shopping Centre, Suite 603, 
Executive Tower or phone 433-4242. 


Jim Nimigon, Ist Vice President, Local 222, C.A.W. 


THE OSHAWORKER 


PPENSIONS.__ 


by Ray Finney 


Pension Representative 


There are a number of members 
already signed up for retirement for 
January 1st, and February Ist, 1991 at the 
time I am writing this article. Some of the 
reasons our members retire at the first of 
the year are: 

(1) They have their 1,000 hours in 
for 100% vacation entitlement 

(2) Their vacation monies are on 
1991 income tax for a better tax bracket. 

(3) They can draw their monthly 
pension cheque along with their holiday 
pay. 

All our retirees receive a statement 
when there is any change in their pension, 
like your yearly indexing increase in 
October or a difference in income tax. 
These statements are for your information 
and you should keep them for future 


Regular Canada Pension - age 65 
Disability Canada Pension 


Dependent Children Benefit 


references. The cost of the survivor's 
option is not shown, but it is already 
calculated and deducted and, if you 
elected that option, the amount of Your 
increase will not be the same as 
multiplying your years times the amount 
of the increase. 

If you have any questions concerning 
these statements I can be reached by 
calling 644-1277 or the Union Hall on 
Thursday mornings only. 


I am still getting the question “Can I, 


retire with 30 years of credited service at 
any age?". The answer is yes, with 30 
years you can retire at any age, 30 years is 
the key to a voluntary retirement, or you 
have to be age 62 and have 10 or more 
years of credited service. 

The cost of living increase for 
January Ist, 1991, Canada Pension was 
$4.8%, increasing the maximum monthly 
payments to: 


$604.86 
$743.64 
$113.14 


Surviving Spouse's Pension (Under 65) $339.96 


Surviving Spouse's Pension (Over 65) 


Death Benefit 
Old Age Pension 
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$362.92 
$3,050.00 


Smail Engine 
Sales-Service-Parts 


Power Play 


Packed with the power to take on any task, 
the Polaris Trail Boss 2X4 kicks in for the 
really hard jobs. It can handle it, thanks to 
a high/low range transmission. 

And you'll love to play with features like 
the no-shift PVT (Polaris Variable 
Transmission), full floorboards and an 89- 
inch turning radius. 

With this power and these features — it's 
no wonder you have so much playtime on 


your hands. 


WARNING ATVs can be hazardous w operate. These are full 
size machines designed to be ridden only by adults age 18 and 
older. Por your safety: Always wear a helmet, eye protection 
and protective dothing. Be particularly careful on difficult 
terrain. Polaris recommends that all ATV riders take a training 
course. For safety and training information, see your dealer or 
cal! Polaris at 1-800-328-9975. 


PoLARisS’ 


Nothing beats the way we've built. 


RR#1 — Green Rd. 
Hampton 
263-8469 
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RETIRED MEMBERS 


On behalf of the membership and myself 
I would like to wish the following members a long and happy retirement. 


Name Dept Years Retirement Name Dept.. Years Retirement 
of Service date of Service date 
Mauritus C. Annaert 94 35.8 October 1, 1990 ph aidtiat ly ve SO er 
Gordan D. Johnson 14 31.5 January 1, 1990 
Albert Beauchamp 44A 26.7 February 1, 1991 : 
; Julius Kery 10 5.2 December 1, 1990 
Miroslav Benak 49 38.7 February 1, 1991 , } ; 
Marian Kindratiuk 83 13.5 October 1, 1990 
John A. Bould 61 30.1 November 1, 1990 i 
: Ivan Klinc 49A 28.2 December 1, 1990 
Jack J. Bourguignon 15 27.6 June 1, 1990 ‘ 
Iwan Klymciw 49 36.0 November 1, 1990 
Edward A. Bowden = 12 26 January 1, 1991 scat 
Horst H. Kopitzki 65 29.7 January 1, 1991 
Sam Bowers 91 9.7 November 1.1990 é 
Oliver E. Larocque 44C 31.0 February 1, 1991 
Greta E. Brun 44C 16.3 October 1, 1990 : 
qn Joseph Marinzel 68B 40.5 January 1, 1991 
Wlodimir Burnat 41 40.7 February 1, 1991 et 
Anton F. Markiewitsch49 30.1 November 1, 1990 
Gregory Bykiv 61 10.3 February 1, 1991 ‘ 
Robert G. McClimond 83 31.4 August 1, 1990 
Clark W. Caskey 11 32.9 November 1, 1990 ae % 
William P. McNeill 45 25.4 November,1, 1990 
Olwyn Cassells 7 26.3 December 1, 1990 : 
: Marilyn A. Metcalfe 83 13.8 October 1, 1990 
Paul A. Chiasson 52 36.9 November 1, 1990 : 
, : Jean F Miehe 94 15.3 October 1, 1990 
Royden K. Collins 41 40.8 April 1, 1990 
A Johann Mullauer 48A 32.2 November 1, 1990 
Brian G. Curry 88 28.9 February 1, 1991 
Walter P. Murczek 48 37.8 January 1, 1991 
Peter D. Decarlo 49C 16.9 Septemberl, 1990 ; 
; Gary Pettit Duplate November 1, 1990 
Marie M. Dekoker 8 34.7 October 1, 1990 : ; 
Jerzy Pietrusiak 4C 30.1 January 1, 1991 
Garnet Dovell 41 33.9 March 1, 1989 2 
Jack L. Pinch 4C 34.0 December 1, 1990 
Leon Dragon 49C 37.0 April 1, 1990 
Len Player St. Marys 22.4 January 1, 1991 
Walter Drews 12 29.1 February 1, 1991 
; Donald A. Pugh 49 34.8 January 1, 1991 
Lajos Dropka 4C 27.4 January 1, 1991 
Floyd E. Roach 11 26.7 November 1, 1990 
Emest R. Dunn 7 25.2 December 1, 1990 
: John St. Amant 10 30.3 November 1, 1990 
Bob Elkington Duplate November 1, 1990 ; : 
: f Phylis J. Savoie 33 34.6 January 1, 1990 
Cecil L. Elliot 11 28.2 December 1, 1990 - ¢ 
; Martin Sebris 49A 6.2 November 1, 1990 
Antonio Ferlora 94 10.3 November 1, 1990 
Paul Staromansky 83 13.7 February 1, 1991 
Audrey E. Fletcher 33 31.6 October 1, 1990 
" Alexander Stec 69B 30.3 February 1, 1991 
Pietr Gazda 4B 13.2 October 1, 1990 Ross. W. Steel 69A 8.8 December 1, 1990 
Frank Germanese 4A 13.3 November 1, 1990 J its s am 4B 10 2 F ail A 1 991 
Donald C. Gibson 12 41.2 December 1, 1990 ee ia ae : a ae e i! Fae 
Norma E. Gorin 33 38.5 November 1, 1990 i coaerelai cali" 
Don Thornton Duplate November 1, 1990 
Stanley Gorny 27 13.1 October 1, 1990 
Joseph Tonna 8 38.9 November 1, 1990 
Alfred H. Gunther 12 30.7 January 1, 1991 
; Gordon J. Tromley 94 30.1 November 1, 1990 
Leslie B. Halcomb 50 43.2 November 1, 1990 Walle Vanderkooi 533A 38.0 J 1, 1991 
NormaR.Hache  44C 23.2 October 1, 1990 hell ac : a | 
Marinus Vandriel 65 28.9 February 1, 1991 
Laverne V. Hannah 78 35.3 July 1, 1990 : 
Francis H. Vanheugten 44B 33.4 January 1, 1991 
Eberhard W. Harm 36 29.1 February 1, 1991 
Kurt E. Wagner 38 41.8 December 1, 1990 
Ross W. Hooker 20 27.3 October 1, 1990 ie 
: Philip G. Watson 8 30.0 December 1, 1990 
Winston R. Howarth 4B 29.0 January 1, 1991 ; 
Emil F. Huber 48B 25.9 January 1. 1991 Jack Westerink 15 29.1 February 1, 1991 
Wemerkulubner 12 39.1 Pabst 1 1991 Nikolaj Woytowitsch 44C 28.5 November 1, 1990 
: Pieter Zuidema 53A 38.9 February 1, 1991 
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668-5846 


WARNING 


GM Employees and Siblings 
TIN ENOUGH $$$ FOR YOUR TRADE 
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Special Employee Financing Available 


SUBJECT 


O CHANGE WITHO 


NOTICE 


GUS BROWN PONTIAC BUICK 


1201 Dundas Street East 


Toronto lines 686-1566 & 686-1567 
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YOUR PENSION ™ 


by Karl Zimmermann 
Alternate Pension Representative 


It is only 2 1/2 years and we will once 
more be in negotiations with the Big 
Three and pensions will be an issue in 
1993. It is up to you, "the membership", 
to indicate to the leadership of your union 
what should be a priority in 1993. 

Let me state that in my opinion and 
with the economic conditions as they 
were, and are, we in the C.A.W. signed as 
good a collective agreement as you will 
find in North America but much needs to 
be fine-tuned. 

By your electing me as Alternate 
Pension Representative, I become a 
member of the G.M. Intra-Corp Council 
which includes all Benefit Reps., Area 
Chairperson, District Committeeperson 
and the Chairperson of this Council who 
is Tom Hoar. We, as Benefit Reps., had a 
request before this council prior to the 
1990 negotiations that one, usually the 
Chairperson, in each respective benefit (S 
& A, S.U.B., Pension, Health & Safety 
and Substance Abuse) be allowed to sit in 
each and every session where those 
benefits are discussed, not to negotiate, 
only to mark the changes, if any and to be 
part of all unwritten gentlemen's 
agreements. This request was denied 
unanimously by the entire Master 
Bargaining Committee (all G.M. Canada), 


deductible 
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Oshawa members Tom Hoar, John 
Sinclair, Pat Blackwood, Brian King, John 
Lewis, John Graham and Bruce Adams, 
plus members from Local 303, 199, 27, 
636, 1163 and 1973. Total members —- 
21 plus Tom Hoar who is the Chairperson. 
The Chairperson only votes in case of a 
tie. As a consequence of this stupid 
action, we have a mess today in S.U.B. 
and U.I-C. plus some tacky unanswered 
questions in regard to pension. When 
those become final I will inform you 
about them. 

Take all the new monies from Income 
Security and related funds. ACA fund - 
$34 million: GBA fund - $20.4 million; 
IMP fund - $70 million: VTEP fund - $75 
million; a total of $199.4 million. If some 
of this money would go into the pension 
fund, I am sure we in Oshawa would have 
no lay-offs. Everyone is waiting for a deal 
now that the Truck Plant lost a model. All 
that the Pension Grow-In provision has 
done is stopped retirements in Oshawa. 

The sad fact still remains if a workers 
loses his/her job at age 50 or older, after 3 
years there is still nothing for him/her and 
an improved pension would go a long way 
for those people, and it would save monies 
in the S.U.B. fund also. Pension 30 and 
out - $2,190.00 less $57.75 spouses cost = 
$2,132.25 x 12 months = $25,587.00 
minus $12,300.00 exemptions taxable 
income of $13,277.00. The tax is 
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$3,566.20 a year, or $297.18 a month. A 
pension of $2,132.25 a month minus tax 
of $297.18 is $1,835.07 clear per month, 
or $423.48 a week with a life-time COLA 
and benefits, no earning restrictions, and I 
am sure that nobody would wait for a 
deal! In 1993, that would have to be 
higher to reflect COLA increases due to 
the GST. 

Now if we are serious about going 
after improved pensions in 1993, you will 
have to ask your elected area Chairperson, 
District Committeeperson, your President 
and the Chairperson of Local 222 where 
they stand in regard to pensions and why 
none of them ever have anything to say on 
this subject at the G.M. Intra-Corp 
Council or at the C.A.W. Council. Those 
are the people who don't speak up on your 
behalf on pensions or any other issues, do 
not know anything on the subject and vote 
that if we as Benefit Reps. are not allowed 
to continue, you will not see any changes 
in 1993. The time is now to look for 
candidates who are willing to fight for 
you. Not only pensions. What about 
child care programs? Two cents per hour 
worked - $.02 x 2,080 hours = $41.60 x 
15,000 workers in Oshawa = $624,000.00. 
Is it all spent in Windsor? What are your 
elected leaders doing for you on this 
subject? $624,000.00 a year pays for a lot 
of babysitters. Wake up Oshawa! 


@® Special 
discounts to all 
retirees, seniors 
and students 


SHOPPE 


16 King Street East 
(Across from the Marks Theatre) 


We challenge you to find our high quality and low prices 
anywhere else in town! 
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INSURANCE REPORT 


by Mike Leveque 


Insurance Representative 


As many of you are now aware, our 
benefits received some major changes 
during the last set of negotiations. For the 
most part these changes were positive as 
our dental coverage per year (October 1 
through September 30) went from 
$1,000.00 up to $1,300.00 and the life- 
time maximum for orthodontics is 
increased from $1,250.00 to $1,500.00. 

On the negative side, we took a 
screwing on our chiropractor coverages. 
Where in the past when O.H.I.P. had paid 
a fixed amount in a year, Green Shield 
would then step in and pay 100% of the 
cost per visit. This is no longer the case 
as now Green Shield pays only the $9.65 
O.H.I.P. share towards the cost per visit 
and we must keep paying the balance. 
There has not been many questions on this 
issue up till this point, likely because 
many of the Brothers and Sisters are not 
aware the coverage has changed. As the 
$240.00 (that is the point at which Green 
Shield started the 100% coverage) will be 
later in the year, I have a feeling I will be 
receiving calls later on this issue. 


See Your Doctor 


As I reported in the Oshaworker 
several months ago, if you are going to be 
off work, please SEE YOUR DOCTOR 
OR ANY DOCTOR WHILE YOU ARE 
OFF WORK. This means if you are off 3 
days you have to see the doctor while you 
are ACTUALLY OFF, not on your date of 
return. The fact you could not get to see 
your own doctor will not cut it. General 
Motors and Metropolitan Life are not 
interested in the fact your cat had kittens, 
or that you dog died and although you 
were sick you could not see a doctor. This 
above information should be taken 
seriously as I have nin into many cases 
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that have cost our members hundreds of 
dollars as they didn't follow the proper 
procedure. I am not the only one running 
into the above problems as Gene 
Bergeron, one of our Service 
Representatives at the C.A.W. hall tells 
me. He has had several similar cases 


recently at the Union Hall. These cases 
are extremely difficult to win as both 
General Motors and Metropolitan Life are 
aware of the fact that Emergency is open 
2A hours a day at the hospital, and they 
feel there is no excuse on this seven-day 
stipulation. 


On January 28, 1991, an information leaflet was put in the plant by your 
district committeeperson. In paragraph four, he is suggesting that the UIC 
request to re-apply through a new mass layoff application for this layoff, 


makes as much sense as the war. 


It has been the long term position of ours that it is better to have two 
applications on file than none at all. WIth over 3,700 claims expiring in 
January 1991, it would be irresponsible to suggest to people on layoff to wait 


for reporting cards. 


There are very capable people in administration in our Union Hall, and 
we do work closely with your S.U.B. representatives and the U.I. 
Commission. The district #6 committeeperson's cheap shot is the one which 
makes no sense at all. Believe me, it takes a lot less time to file a mass layoff 
application than argue an antidate and repay your automatic S.U.N. benefits. 

Please file an application every time you are laid off unless you are 
advised differently by your S.U.B. representatives. 


Fraternally yours, 
John Kovacs 
Secretary Treasurer 
Local 222 C.A.W. 
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S.U.B. REPORT_ 


by Jerry Smith 
S.U.B. representative 


Lay-offs and plant closures have 
become a way of life for many Canadian 
workers and we in General Motors are no 
exception. The recent round of lay-offs in 
our plants have kept me very busy 
answering calls from those who are 
having problems with Unemployment 
Insurance and/or S.U.B. 

Many of our members are confused 
and do not understand the Unemployment 
Insurance system or its relationship to our 
S.U.B. plan. This confusion is caused by 
an Unemployment Insurance System that 
is, in my view, far more complicated and 
restrictive than it needs to be. The 
Legislation that governs Unemployment 
Insurance is very frustrating to deal with 
and I suspect that my frustrations are 
shared by many of the people who work in 
Local U.I. offices. 


U.LC. Questions and 
Answers 


Question: Is it necessary to file for 
Unemployment Insurance? 

Answer: Yes - There are time limits 
involved and it is necessary to file for 
Unemployment Insurance immediately 
when you are laid off. Your claim will be 
set up according to when it is received. If 
you send your application in late, your 
claim will start late and you will lose 
money that you would have qualified for 
if you had filed on time. 

Question: Is it necessary to receive 
a response to an application? 

Answer: Yes - You should expect to 
receive a report card within four weeks 
after filing your claim. In these times of 
high unemployment, it is taking longer to 
receive your report card but due to the 
time limits involved, it is still necessary 
that you inquire if you do not receive it 
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within four weeks. You should also 
expect to receive a letter confirming 
receipt of your application but local U.LC. 
offices are not consistent in the sending 
out of those letters. 

Question: Is it necessary to 
complete and return report cards? 

Answer: Yes - It is absolutely 
necessary that you complete and retum all 
report cards (even if it is only for a 
waiting period) and that you do so in a 
timely manner. If you fail to return your 
report card, or if you return it too late, you 
lose credit for the period of time to which 
the card applies. This results in the loss of 
U.I. money and also S.U.B. 

Question: Is it necessary to receive 
a response to a report card? 

Answer: Yes - Within two weeks 
after sending in your report card you must 
receive a response in the form of a Benefit 
Statement indicating how your card was 
processed. This is your proof that your 
report was received in Belleville. 

Question: Is it necessary to file for 
Unemployment Insurance every time a 
lay-off occurs? 

Answer: Yes - It is in your best 
interest to file an application every time 
you are laid-off, even if you still have 
report cards coming from a prior lay-off or 
sick claim. If the application is not 
needed, there is no harm done, but if one 
is required and you don't send it in, you 
risk losing benefits that you would 
otherwise be entitled to. 

Question: Is it necessary to respond 
to all letters received from the 
Unemployment Insurance office? 

Answer: Yes - Many letters received 
from local U.I. officers are confusing and 
refer to sections of the U.I. Act. In most 
instances, these letters are sent because 
more information is needed to proceed 
with your claim. If you receive 
correspondence of this nature, you should 


come forward for assistance. Failure to 
respond can result in loss of benefits. 
There are time limits involved so it is 
necessary to respond in a timely manner. 


Mass Lay-Off Applications 


It is in your best interest to mail your 
mass lay-off application to the U.I. office. 
The Unemployment Insurance Act 
required that YOU file your application 
and the accepted method of doing so is by 
mail. The postmark on the envelope 
becomes part of your file and is proof of 
when the application was sent. 

If you give your application to 
someone else (Committeeperson, etc.) to 
deliver for you and for one reason or 
another it is lost or submitted late, you 
risk losing your benefits. If you mail your 
application and through an inquiry four 
weeks later it is discovered that the 
application was not received, a possible 
duplicate application would be acceptable 
at that point but if you give your 
application to another person to deliver for 
you, you have side-stepped your 
responsibility and on that basis it may be 
difficult to convince the U.I. office to 
accept a duplicate application. 

Your S.U.B. Representatives and 
Service Representatives are available to 
help you with U.I. Sick Claims, Indefinite 
Lay-Off Claims and other more complex 
problems with the Unemployment 
Insurance Commission. 

Instructions and examples of how to 
complete the simple mass lay-off 
applications will be available prior to any 
lay-off. Please note that the Privacy Act 
Authorization Letter contained in your 
lay-off kit is to be completed and mailed 
with your Unemployment Insurance 
Application. 


Continued on page 19 
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S.U.B. Questions and 
Answers 

Question: Is it necessary to apply 
for S.U.B.? 

Answer: Yes - You must complete 
and submit a S.U.B. application every 
time you are placed on lay-off. The 
application should be returned to your 
supervisor for delivery to the S.U.B. 
office. 

Question: Is it necessary to claim 
all dependents on the S.U.B. 
application? 

Answer: Yes - You must show all 
your dependents on your S.U.B. 
application as it has an effect on the gross 
amount of S.U.B. that will be paid to you. 
The S.U.B. rate payable for an assembler 
with a last day worked on or after January 
7, 1991 is $478.80 for a single person, or 
$508.47 for a married person with two 
children. S.U.B. that is lost through 
failure to show all dependents on the 
S.U.B. application cannot be recovered. 
The figures mentioned represent the 
amount of a 95% benefit. To arrive at the 
amount of a regular benefit, you subtract 
the gross amount of your Unemployment 
Insurance for one week. 

Question: Is it necessary to keep my 
U.I. claim in order to qualify for 
S.U.B.? 

Answer: Yes - Initially your S.U.B. 
is paid based on an estimate that you will 
apply for U.I. and that you will return all 
report cards correctly completed in a 
timely manner. All information pertaining 
to your U.I. claim is forwarded to the 
S.U.B. office. If you fail to keep your U.I. 
claim in order, all S.U.B. received will be 
set up as an overpayment and recovered 
for the period in question. If you fail to 
qualify for U.I. due to insufficient insured 
weeks of employment, you can still 
receive S.U.B. as long as you have S.U.B. 
credits. 


Incorrect S.U.B. Payments 


When a person suffers an outside 
injury or an illness just prior to a lay-off 
and establishes a U.I.C. claim to serve his 
or her waiting period while on 
Metropolitan Life Sick and Accident 


19 


Benefits, it often results in the incorrect 
payment of S.U.B. for the lay-off. This is 
because (as mentioned previously) the 
S.U.B. is initially paid based on an 
estimate of your U.I. Eligibility. 
Overpayment or underpayment 
adjustments are made after you return the 
U.I. report card and that information 
reaches the S.U.B. office. This process 
usually takes several weeks but anyone 
who is in that unfortunate situation may 
rest assured that they will eventually get 
their correct S.U.B. entitlement but not 
until their U.I. claims are in order and the 
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information reaches the S.U.B. office, 
either on computer tape or in the form of 
your U.I. Benefit Statement. 

We are fortunate to have our 
negotiated automatic S.U.B. system. 
There was a time when no S.U.B. was 
paid until the U.I. claim was in order and 
proof of that was submitted to the S.U.B. 
office. Our present system works for the 
majority of our members and delays are 
only experienced by the relatively few 
who have changes to their U.I. status 
immediately before a lay-off. 


ONTARIO 
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by Dean Lindsay 
Committeeperson - Zone 13 
Alternate Service Representative 


Six months ago Iraq, under direction 
of the crazed madman Saddam Hussein, 
stormed in and occupied neighbouring 
Kuwait. 

Immediately this action was 
condemned by the Americans and the 
United Nations. For the past six months 
diplomatic discussions and sanctions were 
imposed on Iraq. These methods were not 
working. Hussein only became more 
defiant - snubbing his nose at the free 
world. 

The time for discussions ended 
Wednesday, January 16 when the United 
States and the Allied forces began the 
military liberation of Kuwait, by 
launching an air strike against Iraq. In 
response to this attack, Hussein launched 
an unprovoked attack against Israel with 
the suspected use of chemical weapons. 
This attack had no military significance; it 
was politically motivated to turn the Arab 
Nations against the Americans. 

Had the Allied forces not intervened, 
Hussein would have continued to build his 
nuclear and chemical arsenal to the point 
that he would be unstoppable in the future. 

No one approves of war but the facts 
remain, that the United Nations was 
formed to uphold peace in the world 
through diplomacy. When one nation 
such as Iraq commits this kind of 
aggression, Canada and the rest of the free 
world has a certain responsibility to 
condemn this action even if it means the 
use of force. 

There have been many 
demonstrations since this war began. One 
thing we must be proud of is our night to 
freedom of speech and remember how it 
was attained. 
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Try to organize an anti-Iraq 
demonstration in the land of Hussein. 


More Layoffs - 


It has been announced that the car 
plants will again be idle for two weeks 
beginning February 4th. It is important 
that everyone RE-FILE for S.U.B. and 
Unemployment, even if you are expecting 
more report cards. 

The full time S.U.B. Representatives 
in the plant have been extremely busy, 
sorting out the problems from the last 
layoff in December. 


CHASSIS PLAN 


Myself, I have been dividing my 
responsibilities as Committeeperson, and 
assisting the people with U.I.C. and 
S.U.B. problems on the night shift. I can 
not turn away someone with a problem. 

For the upcoming layoff, if you 
follow the information pamphlets from the 
S.U.B. Representatives and not your 
neighbours, you will receive your full 
U.I.C. entitlement. 

Remember you must re-file! 

If you require assistance, my number 
at the plant is 644-6491; my number at 
home is 436-1267. Until next issue... 


3 #1 AND #2. 
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by Doug Reynolds 
Health and Safety Rep. 


This is my first article as Chassis 
Safety Rep. I hope to write more articles 
when there are issues or information I can 
share with you. I have found my new 
position to be very challenging and 
educational. ] am enjoying both aspects. 


Seminars 


I have attended two seminars to get 
education in Occupational Health and 
Safety legislation. The other was Bill 208 
of the Health and Safety Act. Both of 
these seminars will aid me in ensuring 
your legislated rights are protected. 
Supervision would be wise to remember 
Safety issues are covered by LAW. They 
are not to be ignored or tampered with. 
The consequences for all concerned can 
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be very serious. Think Safety. 
Safety Office 


I requested and got the Chassis Safety 
Work Centre moved to Col. F-21 in 
between Plants 1 and 2 Chassis. I felt this 
location was far more central and 
accessible than the previous location. My 
in-plant phone number is 644-2827. If 
you are in the plant you need only dial 
2827. My pager number is star 97-2827. 


Safety Problems 


I have dealt with a number of Safety 
problems and Section 23's since last 
September. Obviously all of them can't be 
printed here. Not every issue can be 
corrected instantaneously, but in 
conjunction with the G.M. Safety 
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Department personnel, we are doing our 
best. 

One longstanding issue we were able 
to get action on is making the wheel guns 
lighter. This should help reduce injuries. 

There was a serious problem with 
fumes at H-19 in Plant #1 Chassis that we 
were able to track down. It was found to 
be originating from Paint Shop blow-off 
stacks. Humidity and wind carried the 
fumes into the Chassis ventilation system. 
Committeeman Jim Douglas and myself 
met with management in the Paint Shop. 
We were successful in making sure there 
is a communication system in place 
between Chassis and Paint to get prompt 
action. 

I first started dealing with the Carbon 
Monoxide fumes when I was District in 
Plant #1. This is a serious issue which I 
am still following up. Both Plants will 
receive monitoring systems in their Reject 
areas. I will give a more comprehensive 
report as we deal with this issue. 

Always try and remember to do your 
job safely. If you are uncertain, then ask 
questions. It is your body and you only 
get one. Take care of it. 


DUPLATE REPORT. 


by Don Challice 
Chairperson 


Since the last report the economic 
depression has finally hit us. The 
company has laid of 13 probationary 
employees on a permanent basis. Unless 
there is a significant upturn in the 
economy they will not be back. The 
company has also laid off another 32 on a 
temporary basis. Depending on prospects 
and the company's order book they may 
be called back or they may be joined by 
some of us still here in the plant. The 
story on this at the time of writing is still 
unknown. By the time you see this in 
print there will, no doubt, be more details. 
These are our short term prospects, 
however the long term ones are not very 
good either. 

During the course of 1991 Duplate 
shall loose the contracts we have with the 
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Scarborough Van plant, with Ste. Therese, 
and with Mazda. The G.M. plant will 
cease production. Ste. Therese will retool 
for the Camaro line. This work has 
always been an L.O.F. contract and we 
don't have any claim to it after start-up. 
G.M. will be giving it to L.O.F. The 
Mazda contract has been awarded to 
another company. We will continue 
production on it till the present contract 
runs out in the hopes of leaving Mazda 
with a good impression of us. Duplate 
may win a contract from them at some 
point or time in the future. 

The company has set up a Target for 
Excellence Team in the hope of increasing 
our rating with G.M. from a #2 supplier to 
a #1 supplier. Three hourly rated 
employees have been chosen for this 
team. They will be working on special 
projects which hopefully will raise our 
level of qualification enabling us to win 
new contracts from G.M. At present 
L.O.F. is a #1 supplier with G.M. and this 
company must catch up if Duplate expects 
to take any contracts back from them. 

All of this at present is bad for the 
membership. The company no longer 
needing total cooperation for overtime has 
decided to ban coffee makers, radios, and 
sunshine girls or boys from the plant. 
This stunt was pulled two days before the 
Xmas break. The company has been 
refusing to award grievances at all and 
they are dragging their feet processing 
them. At present any absenteeism or 
safety violation is a major issue. The 
company is taking people through the 
discipline procedure on these points. The 
working climate in our plant is worse 
instead of better. The company during 
any depression always tries to gain 
“control” over the work force. As a 
bargaining unit, we must start working 
together in order not to be worked over 
alone. 
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by Gord Vickers 
Chairperson, Oshawa Transit Unit 


The Heart and Stroke Foundation is 
looking for people to help with its fund- 
raising campaign in February. If you 
think you would like to be a volunteer, 
please call 571-1583 - we need your help 
to defeat Canada's #1 killer. 


Heart and Stroke Facts and 
Figures 


The Bad News 


Heart disease and stroke are the 
leading causes of death in Canada. 

Twice as many people die of heart 
disease and stroke than cancer. 

Approximately 3,000,000 Canadians 
suffer from some form of heart or blood 
vessel disease. 

Despite the progress made through 
research, nearly one in two Canadians die 
from heart disease and stroke. That 
means every Canadian has a 43% chance 
or risk. 

Every year, 40,000 Canadians suffer 
strokes, which cause damage to the brain 
and result in disability or death. 

Smoking is considered to be a factor 
in some 30,000 deaths year year, and 
more of those deaths are a result of heart 
and blood vessel diseases than any other 
cause. 

The annual cost of heart disease and 
stroke in Canada is approaching 
$4,000,000,000. 

The Heart and Stroke Foundation of 
Ontario is able to fund only half of its 
necessary research annually. 


The Good News 


Since 1955, deaths from heart disease 
and stroke have declined by 34%, saving 
approximately 20,000 lives each year. 

Stroke-related deaths are also 
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decreasing. Since 1980, deaths from 
stroke have dropped by approximately 5% 
a year, largely a result of effective high 
blood pressure treatment programs. 

Over 2.6 million Canadians could 
reduce their risk of heart disease through 
better awareness of and control of their 
blood pressure. 

No other form of medical research 
has saved as many lives as cardiovascular 
and stroke research, the majority of which, 
in Ontario, is funded by the Heart and 
Stroke Foundation. 

The fact is, bad statistics outweigh the 
good. 


The Heart and Stroke Foundation of 
Ontario needs your help to fund life- 
saving research. 

Please give what you can. Your 
volunteer time and donation dollars are 
critical to winning the fight. 

Remember, call 571-1583. 

In closing, on behalf of the Heart and 
Stroke Foundation of Ontario, a special 
thanks to brother Jim Nimigon for his 
time and effort. Jim has agreed to look 
after the rose boxes for placing inside your 
Unit for your donations. Please give what 
you can. Again, thank you. 


GEORGE 1S CONDITIONING 
HIMSELF FOR HIS VISIT 
TO THE WORKERS 
COMPENSATION BOARD... 
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Doug Cameron, Chasis, Paint 
Howie Kellock, Body Shop 
Hi Bill, 

I just wanted to take a few moment to 
say "Hi" and share with you a few things 
that until recently I couldn't even talk to 
my wife about. 

As you know Bill, my wife and I are 
at the moment going through some 
troubled times. To some it may not seem 
"that much of a problem", but to my wife 
and | it is a problem that is long overdue 
in taking action to put it to rest. 

For years I was a heavy (and I mean 
heavy) drinker. But I could not and would 
not admit to that fact. I drank because at 
one time, I enjoyed an occasional drink. 
But without realizing it, I somewhere 
went from an occasional enjoyable drink 
to an area where the drinking was 
dictating to me. And in those times, I was 
powerless to stop. It was as if I was a 
different person. 

Some six years ago until this present 
time I have tried on many, many 
occasions to stop my drinking. There 
were a lot of times that I would, and could 
go for prolonged periods without even the 
slightest urge or desire to have a drink. 
But eventually, for whatever reason, I 
would convince myself that one or two 
drinks wouldn't hurt. And that was true. 
Those one or two drinks didn't hurt me, it 
was the next forty or so that once again 
started my roller coaster ride through hell. 
Eventually, it would come to an end but 
invariably at some point, that hellish 
roller-coaster period would return for a 
period of time. But I always refused to 
admit that I had a drinking problem.. It 
was just something that I could not admit 
to. 
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Approximately two weeks ago, I had 
spun completely out of control with my 
drinking. Yes, my drinking lasted for an 
approximate two weeks and I became a 
different person. 

On December 5, I came to my senses 
and realized that I did indeed have a 
problem and that I needed help. I 
contacted the Substance Abuse Centre at 
work and told them I had a problem and I 
not only wanted, but that I needed help. 
On Thursday (6th) a councillor came to 
our house and talked to my wife and I. 
Within a very short time he had made 
arrangements for me to get medical help at 


a Clinic in Cleveland, Ohio. I leave on 
December 12th for approximately 28 
days. Somewhere along about the fourth 
week my wife attends this clinic for a four 
day period. 

Thursday evening, as my wife and I 
were sitting quietly talking, I was able to 
say to her for the very first time in our 
marriage that not only did I have a 
drinking problem, but that I was an 
alcoholic who needed help. 

To make a long story short, this has 
been a very emotional weekend for us. 
On Saturday we went and I talked to my 
son and his wife. After that, I had a long 
quiet talk with my grandson. It was a 
difficult thing to do but a necessary one. 
There were a lot of tears shed and a lot of 
hugs shared. 

Monday (10th) my wife and I talked 
to our Pastor about problems in our lives. 
It was a help to me to know that our 
Church is standing behind Mary and I. 

I guess Bill, what I have come to 
tealize is that as human beings we all have 
an area of weakness or "Achilles heel” in 
our lives that we must continue to deal 
with. Mine has been my drinking, and 
very shortly now I'll be taking a very 
intensive program on how to deal with it. 
I am confident I will retum from this a 
stronger person. 

I am sorry that I did not come and 
talk to you personally, but time hasn't 
permitted. And yet, I am trying to be 
honest with those I care about as well as 
those I work with. I hope this letter will 
do that. 

God willing, I will see you in the new 
year. Take care. 


An Employee 
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Oshawa General Hospital has been 
providing Oshawa, Durham and the 
surrounding area with high quality health 
care for over 80 years and will only 
continue to do so with your help. The 
needs are compelling and immediate. 

Since the last expansion 20 years ago 
the population in the Durham Region has 
increased by 40 percent to 410,000 
making the region the second-fastest 
growing area in Ontario. Within the next 
10 years the population of Oshawa and 
Durham Region is expected to increase by 
more than 40 percent to 565,000 people. 
With a 650 bed facility, Oshawa General 
Hospital will not be able to serve this 
increase. 

The Emergency Department, 
designed 20 years ago to 
accommodate 45,000 
patients per year, treated 
more than 73,000 patients in 
1989/90 and it is estimated 
that in 1990/91 more than 
75,000 people will seek 
treatment. The tremendous 
overcrowding has resulted in 
many patients being left to 
wait in crowded and 
congested hallways until 
there is an available bed. 
This wait could be up to 72 
hours. 

The Ministry of Health 
guidelines state, for optimal 
health care to be delivered to 
patients, a hospital should 
operate at 85 percent 
occupancy. In 1989/90 the 
average occupancy rate for medicine at 
OGH was 95 percent. This situation has 
made it difficult, if not impossible, to 
introduce new medical technology and 
advanced treatment protocols without 
compromising the safety of patients and 
staff and adding to the overall congestion 
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problem within the hospital. 

The Intensive Care Unit and 
Coronary Care Unit do not have enough 
beds now and with the increased demands 
of the aging population and new medical 
technology there is a need for at least 20 
more critical care beds. When beds are in 


CAW Local 222 
President John 
Sinclair (second from 
right) and Secretary- 
Treasurer John 
Kovacs (third from 
right) are seen here 
with other members of 
the Oshawa General 


Hospital Fundraising 
Committee. 
demand, some elective surgical 


procedures requiring post-operative 
critical care are cancelled to accommodate 
the most critically ill patients. 

Patients that require in-hospital 
dialysis must travel to Toronto three times 
a week for treatment because OGH and 
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other local hospitals do not have the space 
or the equipment for dialysis services. 

Presently a new unit is being built on 
the south-east corner of the hospital 
property and will provide the dialysis 
services for the community. The unit will 
consist of six dialysis stations and is 
designed to expand readily to 10 stations. 

More than 3,000 babies are bom in a 
birthing unit designed to cope with 2,200 
deliveries and the facilities for critically ill 
newborns are inadequate to handle current 
and future needs. 

The tremendous existing workload 
and severe space limitations are impinging 
on OGH's ability to fulfill its role 
successfully. 

In response to this enormous pressure 
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and in order to continue to offer high 
quality health care to the community, 
Oshawa General Hospital Board has 
embarked on a $106 million expansion 
and redevelopment plan. This will be 
done in two phases and will involve 
building two new wings and renovating 
inddequate and deteriorating facilities. 

In June 1990, Oshawa General 
Hospital received approximately $25 
million of the required $106 million from 
the Ministry of Health. This will fund the 
initial part of the first phase of its capital 
needs. The hospital also received 
approval to proceed to functional 
programming which is the next stage in 
the Ministry of Health's planning process. 
This process is taking place now and will 
determine exactly what space, staffing and 


equipment are required in each department 
scheduled for renovation. 

With this expansion and 
redevelopment and with its existing 
strengths, Oshawa General Hospital will 
be able to meet the health care needs of 
the community it serves, well into the 21st 
Century. 

The expansion is only possible with 
your help. The Hospital Board needs the 
community's help in raising one-third of 
the $106 million - or $20 million. Every 
company, organization and individual will 
be called upon to make a significant 
contribution to the “SETTING THE 
PACE” campaign. If you give a little 
now, you could be helping someone close 
to you in the future. 
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by Steve Drinkwalter 
District #3 Committeeperson 


I truly hope that everyone had a very 
happy and safe holiday and I wish all of 
you the very best in the New Year. I 
know that everything does not look the 
greatest right now with war in the Middle 
East and the fact that 1991 started off the 
same as 1990 with lay-offs in various 
plants at G.M. in Oshawa. 

We must remain optimistic, as we all 
hope for that light at the end of the tunnel 
and pray for a quick end to this war and 
peace throughout the WORLD. 

General Motors in Oshawa reported 
on Thursday, January 10, 1991, that they 
have enough orders to keep us working 
until the end of January 1991, but in the 
same breath they told us that there will be 
a scheduling meeting in Detroit on Friday, 
January 18, 1991. This is a meeting 
where G.M. decides who builds what and 
how many and when! 

Now, 1990 Review 


January 1990 


- Plant #1 (B Body) was laid-off from 
January 1st until January 22nd, 1990. 

- 16 Tool & Diemakers will be 
indefinitely laid-off. 

- Placements now have the right to 
bump placements according to Labour 
Relations. 

- January 22nd, the new line speed in 
the Plant #1 Paintshop is 60.4 to average 
50 J.P.H. 

- Plant-wide seniority date in order to 
hold a job was July 11, 1985. 

- 780 people either on Compensation 
or S & A for a period of over 30 days 
Oshawa-wide. 


February 1990 


- Plant #2 (A Body) was laid-off for 
one week. 
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- February 12th, the 4-door Regal 
production to begin. 

- 4th Step grievance meetings began 
on February 19th. ~ 

- Car Plant agreement with 
management to allow 110 SENIOR 
PEOPLE to quit work - under the Focus 
Program. 

- Plant population Oshawa-wide was 
16,146 as of February 1990. 

- the first course for Pre-Retirement 
began on February 26th. 


March 1990 


- March Ist, Joe Przybylo (Paintshop 
Superintendent) cancelled ALL 2nd Step 
grievance meetings in Plant #1 Paintshop. 

- I was Car Plant Chairperson from 
March Sth until March 19th. 

- Vacations were announced, the 
Truck Plant and Plants 1 and 2 will be on 
vacation from July 30 until August 12. 

- All Union Reps., in District #3 did 
cut off their own overtime to protest all of 
the lay-offs! 

- Pat Clancy from the National Union 
came to the Work Centre to speak to the 
Shop Committee on outsourcing and 
insourcing of our jobs. He suggested that 
we negotiate language in the contract to 
STOP G.M. from outsourcing and 
insourcing our jobs! 

- I told Labour Relations on 
Wednesday, March 21 that Ido NOT want 
any problems from management if some 
of the people working in District #3 want 
additional vacation time! 

- Meetings at the Holiday Inn on 
Tuesday, March 13th and Wednesday, 
March 14th to go over the Local 
Agreement for Negotiations. 


April 1990 


- New Union Hall is now open for 
business, Wednesday, April 11th, 1990. 
- NO "Vacation Replacements Letter" 


agreed to. This was the first time there 
was no agreement on "Vacation 
Replacement" since 1935! 

- Friday, April 20, during a special 
3rd Step meeting, Labour Relations 
(Randy Giroux) put me on "Notice of 
Disciplinary Action" and he told me that I 
had better get some Union Representation. 

- Monday, Apmil 23rd, I was doing the 
Car Plant Chairperson job (for Brother 
Bruce Adams as he was involved in 
Master Negotiation talks) when 
management informed me that I was to 
attend a meeting as they (management) 
were contemplating giving me discipline. 
At 10.42 a.m., they handed me a two- 
week suspension, with two weeks served 
(contrary to some people's beliefs, my 
two-week suspension is still on my record, 
I have lost two weeks’ pay and my 
grievance is awaiting arbitration which 
could take a number of years). 

- Note: It is my belief (along with the 
majority of the Shop Committee) that 
every member of our union that did 
"Protest" managements actions in April 
1990 DID SAVE OUR UNION. We must 
remember that the Company did fire 
Frank Taylor (Vice Plant Chairperson) 
and the Company did give Tom Hoar 
(Plant Chairperson) an unheard of 60-day 
suspension. We must also remember that 
the Company was out to DESTROY OUR 
UNION. Here is a quote from Urbanic 
(one of the highest ranking G.M. bosses in 
Oshawa): "The only responsible union 
representative is a union representative 
that represents the people the way we 
(management) want them to be 
represented and we (management) do not 
need you (the union) and 
we(management) will wipe you (the 
union) out!” 

I would also like to point out that Vic 
Pratt (Ex. Car Plant #1 Manager) and Joe 
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Przybylo (Ex. Plant #1 Paintshop 
Superintendent) have been removed from 
their duties here in Oshawa and have been 
sent to the Scarborough Van Plant. Also, 
Rick Jess (Ex. Labour Relations Rep. for 
ALL of Oshawa) has been removed from 
his duties in Oshawa and has been sent to 
Ingersoll. 
- NEED I SAY MORE! 


May 1990 


- May 24th at 8:00 a.m. a special 
meeting took place between the Union and 
the Company to discuss high priority 
issues - with little success. I might add 
that at this meeting some members from 
our National Union were present as were 
some high ranking management people. 

- May 29th, 30th, 31st and June 1st 
the Bargaining Convention was held at the 
Sheraton Centre in Toronto. 


June 1990 


- Wednesday, June 6th, the whole 
Shop Committee was at the Union Hall to 
discuss Local Negotiations. 

- Thursday, June 7th another special 
meeting with the company to try and 
resolve the problems at the 3rd Step of the 
grievance procedure - mainly, 
management sent no one to the 3rd Steps 
of the grievance procedure that has the 
authority to make a decision! 

- Thursday, June 14th, at a C.A.W. 
Intra-Corporation Council meeting in 
London, I made a motion that was 
seconded by Frank Taylor “that it be a 
priority in this set of Negotiations that 
ALL per diem and ALL Salary people 
must NOT be allowed back into the 
Bargaining Unit" this motion passed 
unanimously. 

- As of June 22nd, plant-wide 
population in Oshawa 15,754. 


July 1990 


- Thursday, July Sth, during a work 
refusal in the "B" Body Paintshop, Joe 
Przybylo (Paintshop Superintendent) did 
assault Harold Reid (our Union Health & 
Safety Rep.). 

- July 16th and 17th, a special 
Council meeting was held at Chestnut 
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Park Hotel in Toronto to discuss Local 
Negotiations. 

- July 19 a meeting took place 
between Bruce Adams, Ken Sutherland 
and Steve Drinkwalter with Doug 
Greentree. At this meeting, Doug agreed 
with the Union, and ALL 86 grievances 
(that were filed in September of 1989 
pertaining to the pile-up of cars within the 
"B" Body Paintshop) WOULD BE PAID 
IN FULL! 

- Thursday, July 19, the company told 
the union that they would be moving 
forward with the installation of a pilot 
turnstile at Gate #2. 

- 4th Step grievance meetings took 
place in Oshawa. 

- July 30th, 
NEGOTIATIONS BEGIN. 


August 1990 


- Negotiations. 


September 1990 


- Wednesday, September Sth, Brother 
Bob White picked FORD as the strike 
target. 


October 1990 


- Negotiations continued until 
October 11, 1990, at 6:36 p.m. 

- Friday, October 12th, at 9:00 a.m., 
Brother Bob White assembled ALL 
elected Reps. in the Canadian Room at the 
Royal York in Toronto to go over the New 
Tentative Agreement and it was 
UNANIMOUS! 

- The Ratification meeting was held at 
the Civic on Sunday, October 14, 1990. 


November 1990 


- Monday, November 26th, I (Steve 
Drinkwalter) made a motion of 
recommendation to the Master 
Negotiating Committee (seconded by Ken 
Sutherland) "That, any and all lay-off 
incentives such’ as Pension Grow-in, 
Mutual Early Retirement and Voluntary 
Termination of Employment Plan must be 
based on Oshawa-wide service and/or 
seniority". This was passed unanimously 
by the Oshawa Shop Committee. 

- The company, in various parts of the 
plants were calling in students to work 
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double-shift overtime. 

- Frank Taylor moved a motion “that 
in the event that my motion succeeds, that 
a Committee consisting of the Plant 
Chairperson plus the four Area 
Chairpersons be set up to make sure that 
the senior people do indeed get to have the 
incentives to retire early". This motion 
was also passed unanimously. 


December 1990 


- December 3rd, the Truck Plant is 
now building just extended-cab trucks 
(full size). As a result of this, some 329 
people will be laid-off from the Truck 
Plant. 

- Thursday, December 6th, was our 
first 2nd Step meeting with the New 
Superintendent of the Plant #1 Paintshop 
(Rick Nicholls). 

- The company has arbitrarily taken 
money away from the C.A. employees 
that work on the 10:30 p.m. shift in both 
Plant #1 and #2 Paintshops. A special 
meeting is to be set to try to resolve this 
issue. 

- Various plants in Oshawa laid-off 
from December 10th until January 7th, 
1991. 

In closing, I would like to say that to 
me, seniority is the foundation of our 
Union; Union leaders MUST NEVER 
forget where they come from, and that 
YOU the MEMBERSHIP, are our BOSS! 


W 
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by Dan Kewley 
District #5 Committeeperson 


As of the deadline for this article, 
things do not look too promising. War 
has broken out in the Middle East and I 
will comment on that later. It couldn't be 
confirmed when I wrote this, but 
Management strongly indicates both Car 
Plants could be receiving the first two 
weeks of February off. The economy, war 
and oil prices will dictate our future. 


Dept. 65 Production 
Technicians 


When we dealt with the Ramp Audit, 
a number of issues were resolved. The 
ramp auditors and drivers, as well as 
headlight aimers, were combined as Dept. 
65 Production Technicians. The jobs 
were filled by the highest seniority 
departments of combined 68B 65 and 61. 
They were filled from the N.I. and 
General seniority groups. The end result 
was it opened up preferred jobs in all three 
departments. 

I was also successful in negotiating a 
Working Condition Letter to change the 
flow of the Dept. 65 Production 
Technicians. Before being reduced to a 
divisional flow and ending up in the "A" 
system, a 65 Production Technician would 
flow to Dept. 61 General Group - 
Production Technicians. 


Dept. 68B - Inspection 


As a result of the ramp audit situation, 
eight openings to the Road and Roll test 
classification were filled by the highest 
Paragraph 62 transfers. A meeting that 
was to be held the week of December 10, 
1990, re classifications in 68B, was not 
held. Changes in Labour Relations were 
the cause. The meeting has still yet to be 
rescheduled. When the meeting has been 
held, I will make sure any changes are 


28 


, 


communicated to any affected workers. 


Dept. 65 - Reject-Fumes 


We are still working™on the 
ventilation, monitoring and fumes in 
reject. Superintendent Brett Border is 
trying to set up a meeting with 
engineering the week of January 22, 1991. 
Doug Reynolds, the Safety Rep. and 
Committeeperson on shift, will attend this 
meeting with me. If anything of substance 
occurs, I will pass it along to you. 


Discipline Records 


In my last article I talked about the 
discipline score-card being compiled by 
superintendent in the Car Plant, Gary 
Dalby and his discipline “team" topped 
the polls again for the month of 
November. They handed out 25 pieces of 
discipline and no one else reached 10. If 
this discipline fetish continues, you can be 
sure no one will want to be transferred to 
an area under Gary's jurisdiction. 


Second Steps 


I have held a number of second step 
grievance meetings with the appropriate 
Superintendent and Committeeperson. If 
you have any questions on yours, please 
contact your Committeeperson. 


Truck Plant Lay-Off 
Grievances 


There are quite a few grievances filed 
on improper lay-off from the Truck Plant. 
Labour Relations has accepted liability. 
What remains to be done is to collect all 
the improper lay-off grievances and then 
properly determine by seniority where and 
what liability exists. 


Turnstiles 
The company is determined to 


proceed with implementing turnstiles at 
all entrances. A meeting on this issue 


with the Shop Committee and upper 
management was held in the South Main 
Office Boardroom on Tuesday, January 
15. Management was not very well 
prepared for this meeting. No one on the 
Union side agrees with turnstiles and 
management was told that. They owe us a 
number of responses to Badge out, Shift 
times and Safety issues. Management is 
determined to spend what will roughly 
total 2 million dollars on their turnstiles. 
Their implementation is roughly 
scheduled for May and is dependent on 
funding only. 


The War 


The deadline for this article was 
January 18th. War broke out in the 
Middle East on January 16, 1991. This 
may not be an Oshaworker type issue. 
None the less, it deserves comment 
because this unresolved conflict has the 
potential to affect everyone of us. 

My comments are my own and not a 
reflection of any policy. I don’t know all 
the rights or wrongs or who is or is not at 
fault. No one of sound mind wants war, 
just as we in Labour do not want strikes. 
They are, however, a reality. Post 
mortems will no doubt dissect this war 
and as history has shown, the victors write 
the history books. Perhaps peace will be 
restored by the time this issue reaches 
you. I certainly hope so. I pray it is so. 

Having said that, we owe those who 
are putting their lives at stake, our full 
support. Whether you believe this war is 
misguided or not, those Canadians in this 
war are fighting for what they believe, for 
Canada and for us. I have no doubt they 
want peace as much or more than you or I. 
Please say a prayer for peace, for all our 
armed forces and especially one for those 
who have not or will not return. That is 
the very least that we can do. 
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by Pat Blackwood 
District Committeeperson 


Master Skilled Trades Chairperson 


At the time of writing this article, the 
United Nations is at war with Iraq. If this 
war is still going on by the time you read 
this article, the recession we are in WILL 
ONLY DEEPEN. 

We retumed from the holidays, to be 
greeted with 120 lay-off notices for both 
the maintenance and tooling trades. The 
numbers of lay-off notices are changing 
daily, in some cases. We are meeting with 
management trying to come up with 
alternatives to these indefinite lay-offs, to 
try and minimize the number of trades 
people hitting the street. 


Downtime In Car Plant 


There is no doubt going to be some 
weeks out of both systems in the car 
plants, possibly February 4th and 11th. 
No announcement has officially been 
made at this time. The Truck Plant does 
seem to be holding steady, and the orders 
are still coming in. It is no known how 
any weeks out of the system will affect the 
trades, but there could be a lights out like 
at Christmas! 


Contractors Grievances 


There has been over 220 grievances 
filed on contractors being in the Truck 
Plant since November 8th and throughout 
the Christmas Holidays. We will be 
working on these grievances to try and 
come to a resolve on the issue. If we are 
unsuccessful at the lower steps of the 
grievance procedure, they will be put into 
the system. 

The last thing we need is to clog the 
third step agenda up with grievances, 
which should be settled prior to this step. 

On January 14, 1991, I sent a letter to 


G.F. McCarten, Staff Assistant of Labour 
Relations, to request times and dates when 
demarcation meetings could be held with 
the company. There are a total of 45 
grievances to be dealt with, and any that 
have been missed will be added to the list. 

The Skilled Trades Shop Committee 
have been given a copy of this letter with 
the grievances listed on it. 


4th Step Grievances 


The National Union Rep. Pat Clancy 
will be in Oshawa for 4th step grievances 
on February 4, 5, 6 and 7. The two 
Skilled Trades Districts grievances will be 
heard on February 4 and February 5. 


Master Bargaining Meeting 


The Master Bargaining Committee 
will be meeting on January 22 and 
January 23 at the Guild Inn in 
Scarborough to discuss some problems on 
language which was recently negotiated. 
There has to be some clarification of the 
intent of the new language. I will report 
on this in my next article of the 
Oshaworker. 


Skilled Trades Dinner and 
Dance 


There will be a District 10 
maintenance and construction dance held 


at the Union Hall, March 16, 1991. There 
will be a limited number of tickets 
available, so if you want a ticket, see your 
Committeeperson. 


Recall Preference 


In negotiations, I negotiated a District 
10 Working Condition letter that allows 
recall preference. The letter reads as 
follows: 

When Skilled Trades employees are 
recalled from the street, consideration will 
be given to the employees’ desire to return 
to their former department. Employees 
may make their intention known through 
an AVO to the Hourly Employment office 
prior to such layoff. 

Although this letter is for 
maintenance and construction trades, I am 
sure it would be of benefit to the tolling 
trades also. 

Management's next scheduled 
manpower meeting is scheduled for 
February 7, 1991, in the employment 
office. 

Remember, if you have a problem see 
your supervisor, then call your 
Committeeperson. Don't be misled by 
rumours circulating around the plant. My 
pager number is 1-800-268-7124, pager 
#3865. 
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Layoff decisions are 
made in Detroit 


by Ron Carlyle 


Committeeperson 


Hopefully by the time you read this, 
we will have a better understanding of the 
employment situation in the Oshawa 
Plants. 

You know the old story on rumours. 
"If you haven't heard a good one by 8:00, 
get one started yourself." The way things 
are shaping up, it doesn't look to be a 
promising year. But let's face facts! Fact 
number one: all major decisions 
concerning employment or lay-offs 
pertaining to Oshawa are all made in 
Detroit. Fact number two: no single 
person (including Guy Hachey) employed 
in Canada by General Motors has the 
power to make any of these decisions. 

It's very depressing these days with 
the uncertainty that surrounds our 
business. With one in five jobs related to 
the auto industry in Canada, you would 
think that the Federal Government would 
show more interest than they do. I guess 
their priorities are now with trying to join 
the Mexican economy. Since free trade 
has worked wonders for the States, I guess 
the Tories are after the Mexican vote for 
the next election. Makes you wonder who 
they think butters their bread with tax 
dollars. Speaking of tax dollars, you can 
see how the new goods and services tax is 
reviving the country with new-found 
wealth. Please, and I mean please, let us 
not forget what Government Cronies got 
us into this Made in Canada Recession, 
got us a high interest rate policy, gave us 
the ever-loving free trade deal and the all- 
time favourite GST. Let's put these 
sleeping dogs to rest come the next 
election. 


Around the Zone 


I would like to welcome the Truck 
Plant employees that were bumped into 
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our zone. I have filed numerous 
grievances for those of you that were 
bumped out of seniority. They now have 
been sent to third steps where We feel 
many of them will be paid. 

I know many problems are still being 
tacked with the U.I.C. and S.U.B. 
Department. All I can suggest is to keep 
all records of any lay-off you have been 
on or any waiting time you have put in. If 
you take just a few minutes to document 
your lay-off dates, you could save yourself 
time and money if any problems arise 
down the road. Believe me, with all the 
Government cutbacks happening, 


including in the U.I. Commission, the 
above advice makes a great deal of sense. 
If you're waiting for a S.U.B. Rep., please 
be patient, they're doing the job as best as 
they can. 


Leaving Early 


It's that time of year again! 
Management at the top has laid down the 
law on leaving early again. Watch your 
back, don't let them get one on you! 

Anyone who needs more shift 
calendars let me know. I have plenty. 
Until later, have a good day. 


Joint CAW-GM 
Employee Counselling Program 


Located at Woolco Mall — Lang Towers to assist you 
or your family to solve any personal problems, 


in a confidential manner 
PHONE 


John LeSurf, CAW Union counsellor 
644-4282 
Orville Faught, CAW Union counsellor 
644-4283 
Ruth Courtney, GM management counsellor 
644-4284 


This program is also available to retirees 
and their spouses. 
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Rumour mill work 


overtinie 


by Paul Johnston 
Committeeperson 


The rumour mill is working overtime 
these days. I have heard many 
combinations of future lay-offs but 
nothing official at the time of writing. I 
am not sure all these rumours do anyone 
any good. A lot of it is just 
sensationalism in a bid to outdo the last 
rumour you've heard. 

In the past week I had the displeasure 
of explaining the procedure of what to do 
after your last day of work to a number of 
brothers and one sister in my zone, all of 
them with approximately five years’ 
seniority. They have no recall dates and 
all were very concerned. 

I can remember not too many years 
ago when five years' seniority was 
considerable when any lay-offs were 
pending. The rumours create quite a 
roller coaster ride for the junior brothers 
and sisters, and I know we were all there 
once ourselves. But after five years, an 
indefinite lay-off is hard to face. Let's 
hope the talks with the Company are 
successful in starting the employee 
security program in the Truck Plant as it 
was negotiated. 

During the down-time, the Company 
sent a number of hardware supervisors to 
the Cami Plant in Ingersol. There they 
were exposed to what they think are some 
wonderful ideas. These ideas keep 


Put the U in Union 
Attend your union 


meetings! 


coming up in our conversations here and I 
can only say, remember this is Oshawa 
not Cami. I am sure by now that the 
Oshawa brothers and sisters have proven 
to be top notch, flexible and able to handle 
the changes already implemented by the 
Company over the past years. Although 
there doesn't seem to be an end to the 
demands from the Company, the pressures 
of through-put and quality have not gone 
unnoticed I can assure you. 
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Dept. 49 


I would like to welcome the new 
drivers who came into Dept. 49. I hope 
your stay is an enjoyable one and I look 
forward to meeting with you personally. I 
can't think of a more difficult Dept. to see 
everyone regularly because you are spread 
out so far apart, but I will try to see each 
of you as often as I can. Remember, your 
Union is just a call away! 


foul Cn rE Ww 


by Brian Jackson 
Committeeperson 

and Shaun Gallagher 
Alternate 


We would like to welcome everyone 
back from Christmas Holidays, and trust 
everyone had a much needed enjoyable 
break. This is our first article in quite 
some time and we would like to brief you 
on a few things we feel you should be 
aware of. 


Optional and Dependent 
Life Insurance 


During our recent set of negotiations, 
the limits for your Optional Life Insurance 
were increased to the following: 

Optional Employee - $75,000 or 
$100,000 

Optional Dependent Spouse - 
$25,000 or $30,000 

Child - $10,000 or $12,000 

You have until June 1, 1991 to enroll 


without evidence of insurability. To have 
an application and fee schedule mailed to 
you, call 644-7148 (IN-PLANT, call 
7148). 


Vacation Bonus 


There have been numerous inquiries 
regarding qualifying for the $500 Holiday 
Bonus. As of writing this article, the only 
qualification is that you have worked one 
thousand hours prior to the qualifying date 
of June 30, 1991. 


U.LC. 


We trust that the U.I.C. problems that 
people encountered from the previous lay- 
off have all been looked after. We would 
like to thank GERRY SMITH and MIKE 
SHIELDS for a job well done. 

Welcome to all Sisters and Brothers 
from all other plants to our zone. 
Remember, if you have any questions 
please give us a call. Please note that all 
return transfers must be filed within 30 
days. 
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More than 1200 trade unionists from 
across Ontario including delegates for 
C.A.W. Local 222 met in Toronto in late 
January to develop a plan of action to take 
on the Mulroney government and its 
policies that are ravaging the Canadian 
economy. 

Welcoming delegates to the Ontario 
Federation of Labour's Conference on Job 
Loss, OFL president Gord Wilson set the 
tone for the meeting by declaring that the 
structural unemployment currently facing 
working men and women in Ontario is 
"inspired by greed and faceless, 
humanless government policies”. 

Noting that the features of these 
federal government policies include " the 
wholesale destruction of crown 
corporations, deregulation, contracting 
out, free trade along with the decimation 


ermanent layoffs cause untold 
Piss: suffering that simply cannot 

be understood by looking at 
Statistics alone. The stories told by laid- 
off workers are ones of fear, frustration, 
anger, hurt and even desperation. Layoffs 
rob working men and women of their 
dignity and self esteem. The following is 
a glimpse of what happens to people when 
faced with plant closures and 
job loss. The six people shown 
here spoke at the OFL's 
Conference on Job Loss. 

Kathy Kungel was the 
C.A.W. Local 1769 chairperson 
at Sheller Globe in Kingsville, 
Ontario. After an eight-month 
strike at Sheller Globe the plant 
closed in September 1990 and 
410 jobs were moved to 
Mexico. 

"There's something in your 
stomach that makes you very, 
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Kathy Kungel 


of the private 
management 
sector, the 
dismantling of 
the social forum 
and a greater 
shift of the tax 
burden" Wilson 
said there is a 
“widening of the 
gap between 
those who have 
and those who 
have not. 

"To Brian 
Mulroney, I 
say: enough, is 
enough, is enough.” 

Pledging to fight Mulroney and his 
policies the OFL president vowed to strip 


very sad. I've seen families 
destroyed, divorces, people 
losing their cars, their homes. 
I've seen many men and 
women crying. I've seen 
breakdowns. 

"The community is very 
anti-union; businesses and the 
town blame the workers. They 


were the 
victims. They 
weren't the Bey Brown 
criminals. I'm 


the victim here. 
T lost my job. I'm not the 
criminal. I'm not the one 
who moved across the 
border." 

“TI tell you one thing: 
I'm not a quitter. I'm proud 
to be a part of the labour 
movement and the 
C.A.W." 


Delegates from Local 222, including President John Sinclair 
(centre), were out in force at the job loss conference. 


the Prime Minister of the powers he has 
used against the people of this country. "I 
say to Mulroney and his friends - his 


Bev Brown is the vice- 
president of Local 29 of the 
United Steelworkers of 
America and was formerly 
chief steward at the Inglis 
Plant on Strachan Avenue in 
Toronto. Inglis produced all 
major home appliances until 
the plant diversified its 
operations and reduced the 
product line to only washing 
machines. The company 
then moved the washing 
machine production to 
Clyde, Ohio. 650 people lost their jobs. 

"Most workers don't simply lose their 
jobs, they lose a lot more. Workers are 
forced to adjust to many things such as 
losing friends and acquaintances; working 
at jobs paying less or to unemployment; 
and change in lifestyle..." 


THE OSHAWORKER 


FPEATURE ARTICLE 


business allies - we will reclaim our 
country... 

"If we work hard and work together 
we can succeed in bringing down the 
government of Brian Mulroney and turn 
the government from a corporate agenda 
to a people's agenda," Wilson declared. 

Former Ontario Federation of Labour 
Research Director John O'Grady in his 
presentation to the OFL’s Conference on 
Job Loss, painted a devastating picture. 

O'Grady systematically described the 
effects of the Mulroney government's 
economic policies on Ontario's economy. 

Stating that "the defining character of 
this recession is that the balance of 
economic power is being tipped against 
us, in different ways in different sectors", 
O'Grady said the Canadian and Ontario 
economy is divided into three sectors: 

° the regulated sector which includes 


Dan Dudek 
was the United 
Steelworkers of 
America Health and 
Sidneti tke: itewy 
Representative in 
the mine at Elliot 
Lake. In July 1990 
the mine was closed 
putting thousands of 
people out of work. 

Since the 
layoffs “life is 
different for me and my family. I filed for 
U.I. in September 1990 and in January 
1991. I still have no cheque. We went 
from a three bedroom home to a two 
bedroom apartment. I don't know how 
long we can continue." 

Charlene Avon is the chairperson of 
the Canadian Union of Public Employees 
Health Care Workers Committee. 

Commenting on the bed closures and 


Dan Dudek 
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the telephone, airlines, and railways, is 
being undermined through deregulation 

e the public sector which is suffering 
due to privatization, contracting out of 
jobs and federal government funding 
cutbacks for health and education 

¢ the private sector which is being 
thwarted by contracting out of jobs, 
outsourcing production and the mobility 
of business capital resulting in plant 


Premier Bob Rae speaks 
— page 4 


closures and relocations. 

Noting that in Ontario about 100,000 
jobs have been lost since last year alone 
O'Grady said although the actual reason 
for layoffs may not be significant to the 
laid-off worker " as a society it matters to 
us in part because of plant closures. This 


layoffs in the hospital sector Charlene 
said "We need to support each other, to 
stop this bureaucracy that is shoving 
taxes, job losses, the free trade deal, 
and desecrating a public sector, that is 
second to none.” 

Cathy Newbegging was the vice- 
president of the Canadian Union of 
PeoeSetia. 
Workers 
Local 632 in 
Wingham, 
Ontario. 

Cathy worked for 
thirteen years at 
the post office in 
Listowel until it 
was closed this 
year. 

"I feel like I 
was treated like 
an old dish rag 
and thrown out the door. The feelings of 


: @ 
Charlene Avon 


is not just job loss but it also means a loss 
of productive capacity which, in turn, 
erodes the tax base to support public 
services. 

Some of the economic trends 
highlighted by O'Grady included the sharp 
increases in plant closures and the 
growing loss of permanent jobs. Last year 
the rate of job loss due to plant closures 
was 5% greater than the worst year of the 
1981-82 recession. 

In addition to plant closures and 
permanent job loss O'Grady noted that 
80% of the hourly-paid jobs lost to plant 
closures involve unionized employees. 

On top of it many people who lose 
their jobs also lose back wages, vacation 
and severance pay. 


self-worth- 


lessness are 
going to take 
years for me to 
get over.” 


Susan 
Crock was an 
International 
Woodworkers of 
America member 
and was active in 
her local. She 
worked at Sill- 
Kraft in Milverton along with 300 other 
people making furniture. They all lost 
their jobs when the company was forced 
into receivership. 

"The furniture industry has 
deteriorated. Our skills are useless on the 
job market. We're losing pride. Some are 
forced to apply for social assistance. 

"All we have left is that we are 
Canadians, but it leaves us hollow inside." 


Cathy Newbegging 
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Greeted with overwhelming applause 
and a standing ovation NDP Premier Bob 
Rae spoke to trade union delegates 
assembled in Toronto in 
late January. 

Remarking that this 
was probably the first time 
a premier of the province 
has ever spoken to an OFL 
conference Rae said that 
the "idea a premier would 
not find it as natural to 
walk into a union hall as 
into a bank boardroom had 
to go out the window. And 
it did, my friends, on 
September 6 and will never 
come back again. 

“People must get 
together; talk together. The 
labour movement has as 
much right to be involved 
in developing an industrial 
strategy as any of the rich 
and powerful." 


, 


must change now ". " their policy on the dollar must change. 
Noting that one third of what Ontario "I say to Brian Mulroney : you give 
produces is traded goods Rae asserted that __us the dollar policy and interest rate policy 


and you will have the most efficient, 
productive province in North America." 

Condemning Mulroney's policies of 
cuts to healthcare and education funding 
particularly at time when the demand for 
such services increases as the recession 
deepens Rae said "I cannot accept at a 
time of a recession, when everybody is 
hurting, we should kick them so 
everybody gets the message." 

Outlining some of the programs 
undertaken by the government Rae also 
pledged that "if the banks and trust 
companies are going to get their money 
out of a bankruptcy. Let me tell you 
something. The workers of Ontario are 
going to get their money first." 

As well Rae stressed that the NDP 
government in Ontario is the only 
government to approach the recession by 
spending money on community works 
projects that will create jobs and lasting 


Noting that Ontario is Premier Bob Rae speaks to OFL conference delegates. assets in those communities. 


in the most serious 

recession since the second world war Rae 
counselled delegates " to channel your 
anger and to not just save jobs but to 
create jobs.” 

Stressing that the recession also 
means cuts in revenue for the provincial 
government Rae said that this is the 
“tightest situation that we have ever been 
in as a province." 

But the premier warned that his 
government would not engage in phony 
solutions to the problems by throwing 
money at them or taking up the slack 
created by the federal government 
cutbacks in education and health care. 

“Mulroney's government's policies 
have created more unemployment in this 
province than is fair or justified. Their 
policies on interest rates must change and 
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The following is part of the resolution unanimously be delegates at the 
OFL conference of Job Loss. 


"... All Affiliates of this Federation wil] participate fully in a mass 
demonstration, March 16, 1991, in Toronto, demanding the following action 
by the Mulroney government: 

"a substantial and immediate reduction of Interest Rates and an 
artificially high Canadian dollar valuation 

"immediate withdrawal of the Goods and Services Tax and the 
introduction of a fair and equitable federal tax system 

"reinstate federal support for conservation and environmental 
technology development 

“repeal the FTA and negotiate multilateral fair trade agreements..." 
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About 400 local union C.A.W leaders 
attending the CAW Council meeting held 
in December in Toronto wholeheartedly 
resolved to topple Brian Mulroney and his 
government through demanding the Prime 
Minister's resignation and forcing a 
general election. 

Vowing to rally support within the 
CAW ranks to fight Mulroney 's Tories 
and their Corporate agenda the local 


leaders adopted a number of 
recommendations made by C.A.W. 
National president Bob White. 


In a wide-ranging report to the 
Council White lambasted the federal 
government's handling of the economy 
and the made-in-Canada recession that is 
ransacking the lives of so many 
Canadians. 

Noting that more than 50 C.A.W. 
workplaces, mostly in the auto parts 
sector, closed in the first eleven months of 
1990 White blamed the Bank of Canada's 
high interest rate and high dollar policy 
for "strangling our economy. 

"The Mulroney government's 
handling of the Native crisis, their 
absolute determination on the GST, and 
the latest cutbacks at the CBC make them 
one of the most arrogant and insensitive 
governments in the history of our country. 

Asking whether Canadians are ready 
to demand the resignation of the Mulroney 
government White said that the difficulty 
in giving Mulroney another two years to 
govern is that much of what he does will 
be very difficult to undo afterwards. 

“T think it might be possible to build a 
campaign and create enough heat to force 
a general election. These people cannot 
be allowed to govern without regard to the 
impact on the future of Canada as a 
nation,” White said. 

The recommendations adopted by the 
Council delegates included: 

e full participation in the OFL 
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Premier Bob Rae is greeted by delegates to the CAW Council meeting in Toronto. 


conference on January 26 and the 
demonstration on March 16 on workplace 
closure sand job losses 

* opposition to the federal 
government's “open skies" proposal in the 
airlines 

* protest the actions of the Canadian 
government in the Persian Gulf and a 
demand that they press to continue 
sanctions and dialogue and oppose war 

*« joining with other groups to urge the 
federal government to establish a royal 
commission on the issue of Violence 
Against Women. 


Rae addresses Council 


Greeted with thunderous applause 
Premier Bob Rae, addressing the Council 
for the first time in his new job, said the 
new NDP government in Ontario really is 
a reflection of society given the number of 
working people and community activists 


who were elected. 

"It's a great chance to show what 
working people can do in government." 

Side-swiping the Mulroney 
government for its approach to national 
unity Rae said " you can't talk about 
national unity and then dismantle the 
structures and institutions that hold this 
country together " such as the the CBC. 

Other speakers to the Council 
included Assembly of First Nations Chief 
George Eramus and Thobile Mhlahlo 
from South Africa.. 

Eramus in his address stressed that 
the current power relationships in our 
country and the underlying racism that 
supports them must change. 

"We are looking for a new power 
relationship with the country. We are 
looking for enough land to sustain our 
society." 
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by Dave Sitaram 
Committeeperson, Zone # 35 


As we start the new year, the future 
for workers especially in the Auto 
Industry is very uncertain, due to the 
present recession our economy is facing. 

There are several key factors causing 
this chaos within this nation, one of them 
is a total lack of responsible leadership in 
the Federal Government. 

The much hated GST that is pushed 
down the throats of Canadians will have 
serious negative impact on small business 
and reduce the consumers buying power. 
This tax will drive a lot of small business 
under thus putting more people on the 
unemployment and welfare lines. 

The Free Trade agreement has 
already caused plant closures, mass lay 
offs in every sector. It is this writer's 
opinion the Tory Government will not be 
satisfied until they have gutted Canada of 
its Industrial and Technological base. 

The way the present Government is 
going, Canada will become a warehouse 
economy. Free Trade was responsible for 
the loss of 200,000 jobs by the end of 
1990. The Tories’ promised job retraining 
was never honoured. 

In the midst of all this, MP’s voted 
themselves a $9,000.00 raise and 
exempted their offices from the GST. 

Mulroney "Rolled the Dice" and cost 
on Meech Lake, fumbled OKA badly and 
brazenly packed the Senate with Tory 
hacks to ram through is unwise GST. 


News and Views from the 
Zone 


Battery 


I am happy to see the schedule in the 
Battery Plant remains consistent, approx. 
7,600 per day. 

At the time of writing this article, 
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management is not $aying much about any 
further down time. I am of the opinion 
they are taking a wait and see attitude. 

Honourable mention should go to 
Brother Russ Dupuis, Brother Scott 
Hearnden for their quick thinking in 
administering first aid for Brother Dave 
Cayley. 


South Stamping 


It is my hope we have seen the last of 
the layoffs. I posed this question to 
management recently. Their response 
was, "We cannot make any predictions at 
the present time. We have to see what's 
going on in the Car Plant. At that point 
we will see how it will affect the South 
Stamping Plant.” 


Aluminum Rad 


In recent articles I wrote about this 
plant, I mentioned the tremendous job the 
brothers and sisters did in making this 
plant a world class facility. 

The management team in the Rad 
Plant obviously does not see it this way, 
the reason being their continued attempts 
to violate the Collective Agreement. 

I would like to point out the 
Collective Agreement is a document that 
was negotiated and agreed to by 
representatives of the Union and the 
Company. Terms of this agreement are 
not a privilege, but a negotiated right. 

Management in the Rad Plant may 
not like the terms of the agreement; "Too 
Bad" - they must honour it. One only has 
to take a look at the amount of grievances 
filed in this plant. 

Bob Buller, the Manpower Co- 
ordinator (yes folks you read it right) has 
no understanding of the agreement, plus 
his lack of ability to communicate with 
the workers and the union results in chaos. 

Recently at a Fab Plant Manpower 
meeting Mr. Buller said there won't be any 
indefinite layoffs. However, a few days 


later we were told people would be placed 
on indefinite layoffs. 

I asked Mr. Buller if these brothers 
and sisters had their layoff kits and he 
said, "no” but he would have them on 
Monday. I told him it was too late as they 
were finished on the Friday prior. Mr. 
Buller said they should go to the Union 
Hall. 

It is the responsibility of the company 
to supply these forms; they are laying you 
off, not the Union. 

Bob Buller’s failure to honour 
"remain at work in line of seniority” has 
generated a pile of grievances. 

Buller was told not to answer any 
grievance at first step as he was not a 
supervisor. Well, he stopped for a short 
time, but soon enough he continued this 
practice - a fatal violation of Para. # 21 of 
the Master Agreement. 

My advice to Mr. Buller is stick to the 
Manpower Co-ordinator's job. We don't 
need you to screw up the grievance 
procedure too. 

By comparison South Stamping and 
battery does not have a manpower co- 
ordinator and gets the job done with no 
problem. 

Let me put it bluntly. Some 
individuals in management are a sad sack 
of incompetent high-priced babysitters 
who would be better off doing something 
else. They would screw up a one car 
funeral; guess who is at the top of that list. 

My advice to management is to start 
living up to the terms of the agreement, 
communicate with the workers and the 
union prior to making your final decision 
and you will save all of us a lot of 
unnecessary work. 

In closing, Brother Bill Pearce asked 
me to compliment Brother Gord Lindsay 
for the outstanding job he did at a recent 
pre-retirement seminar he attended. Keep 
up the good work, Gord. 
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by John Grills 


Zone Committeeperson - 
District 12 - Zone 39 


Management uses stress of all kinds: 
physical, social and psychological on 
skilled/non-skilled workers to regulate and 
boost production. Management keeps 
lying to their workforce by telling them 
that, "We should work together for the 
General Motors Corporation's success in 
the Automobile Industry." This is 
absolutely absurd, because the General 
Motors Corporation's stockholders 
approved to double the pension of Roger 
Smith (Chairman) to $1.2 million (U.S.) a 
year now. General Motors, how about our 
C.A.W. Senior Members’ Retirement 
Program? 

The "Employee Security Program " is 
a program negotiated in our recent round 
of negotiations with General Motors. This 


program was designed to help protect our 
lower seniority members from layoff by 
allowing our senior seniority members an 
opportunity to voluntarily retire with 
respect. (Remember, Roger!) The Shop 
Committee has passed a motion 
unanimously endorsing that when and if 
this program comes into effect it will be 
by seniority on an Oshawa wide basis. 


Subcontracting 


Management subcontract the Control 
Arm Checking Fixture (F91031), which I 
filed a grievance (A70411) on January 
10th, 1991 against the company for the 
layoff of Tool & Diemakers due to the 
result of the plant's subcontracting work 
out of the Bargaining Unit which is 
normally performed by them. This job 
was out-sourced to Dumarch (non-union 
shop) and the disposition of the 
management was "for cost competitive 


reasons, no violation". (Remember 


Roger!) 


Credit Union Auto Cash 
Machine 


The auto cash is up and running at 
gate 7, front entrance right directly across 
from the Labour Relations Dept. There 
was a recent memo sent out to supervisors 
who work for Corky Hambleton which 
states "this Auto Cash Machine was 
installed as a convenience to the 
employees, but there has been no 
additional time allowed off the job for the 
employee to use this service". 
(Remember, Corky tell your supervisors 
to look in the mirror!) 

Remember, if you have a problem, 
see your Supervisor, then call your 
Committeeperson. 


The open door free trade policy 
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by Rick McMullan 
Chairperson 

and Jack McEachern 
Vice-President 


As we begin the new year, the 
outlook for the future seems to be as bleak 
looking as the beginning of 1990. Layoff 
notices have been handed out like 
Christmas presents. Fortunately for the 
apprentices, the numbers 
have not affected the 
ratios enough at this 
point to cause layoffs in 
the foreseeable future 
although in some trades 
the apprentices may not 
have enough seniority 
upon graduation to hold. 

With major layoffs 
in the construction and 
tooling trades, and 
apprentices still working 
in these trades, it is very 
important that the 
apprentices remember 
that they are apprentices 
employed to learn their 
trade and not doing the 
work of a tradesman. 
When at all possible you 
should be working under 
the direct guidance of a 
tradesman and not by 
yourself for an extended 
period of time. If your 
supervisor gives you a 
problem with this, be 
sure to contact one of us 
immediately. 

As of the 
Oshaworker deadlines 
for this article it hasn't 
been decided whether or 
not we will be taking 


applications for a 1991 intake. Normally 
our selection procedure begins at the 
beginning of February with an August 
starting date. In 1990, because“of the 
layoff situation, the start date was delayed 
until the beginning of December and in all 
likelihood we may do the same procedure 
this year. 

The next move for the maintenance 
apprentices will be February 18th and the 
tool and die moves will be February 25th. 


BUT GEORGE ,1F YOu oPEN 


UP FREE TRADE uIITH 


HEXIco \WE'te BE SUCKED IN 


TOO , BECAUSE Of ouR 


PEAL., WHAT Do You HAVE 
TO SA’ ABouT THAT? 


pee lh lig ws 


We should have the reporting instructions 
returned to us by the first of February. 

Previous to the 1990 negotiations we 
had been working on a tool list and prices 
to be taken to negotiations. The idea was 
to have a full set of tools supplied to the 
apprentices when they begin instead of the 
tool allowances every six months. 
Unfortunately, due to pattern bargaining it 
was not achieved but the tool allowance 
has been raised to $1,000. Instead of 
$800. Since negotiations, 
we have put together a list 
of tools which we feel 
would be a good starting 
package and offered it to the 
new apprentices. With the 
quantity we ordered we 
were able to get a 
substantial discount on 
quality, life-time guaranteed 
tools. If you are interested 
in any tools get in touch 
with one of us and we will 
get you a price. 

The Apprentice 
Training Centre is now 
finally completed. We can 
now accomodate Machine 
Repair, Millwright, Tool & 
Die, Electrical and 
Steamfitter apprentices for 
basic training and update 
courses. 

In closing, we would 


like to remind all 
apprentices and joumeymen 
that as of the 1990 


negotiations all of you are 
now members of the Skilled 
Trades Council and with 
elections coming up in the 
near future, remember to 
exercise your right to vote. 
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The "For Sale" sign in front of the 
Delta Faucet plant in Bowmanville is just 
another daily reminder to the last twenty 
or so people working there that the 
company is moving away for good. And 
that good, decent paying union jobs will 
be lost forever. 

Hans Reuer, the union's Unit 
Chairperson, has worked at Delta Faucet 
for the past fourteen years, almost since 
the plant opened. But Reuer like the other 
C.A.W. members working there will lose 
their jobs at the end of March when the 
plant closes its doors for the last time. 

"The sense of security that you had at 
one time with pretty steady work is gone. 
And when you get caught with a plant 
closure it's not easy on anybody. It's 
something you got to go through" to 
understand. 

"You have your job. It's a routine. 
You've got your bills that you know you 
can pay." But once that's gone Reuer 
states that " trying to come up with money 
to pay your own bills and support your 
family and whatever else" is hard. 

Located in Bowmanville for the past 
15 years Delta, a division of EMCO, 
produced a full range of plumbing 
supplies, under the Delta and Peerless 
lines, for plumbers and consumers alike. 
With more than $20 million worth of sales 
the more than sixty employees at Delta 
thought their jobs were secure. 

Frustrated, worried and angry about 
the plant's closure Reuer says rumour has 
it that Delta's production is moving south 
across the border and not to its Brampton 
and London, Ontario plants as the 
company claims. 

Right now, the few people left at 
Delta out of a workforce that once 
numbered as many as 140, say the proof 
of the pudding lies in the fact that they are 
currently repackaging made-in-the- 
United-States faucets into Canadian-made 
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Hans Reuer and co-worker Betty Sandercott are among 
the last employees at Delta Faucet. Located in 
Bowmanville for the past 15 years, the company is moving 
production south of the border. 


packages for sale in Canada. As well 
Reuer points out that Delta's new line of 
faucets released at this time of year are 
also being produced in the U.S. and not in 
Canada. 

"We knew that we had a good 
product. Out of all of our sister companies 
our faucets were one of the best sellers. 
As well, it’s a fairly new factory with 
roem to expand. We figured that they'd 
choose one of the other companies to 
close," Reuer said. 

But Delta told the union that they 
have to be compatible with the market and 
in order to do that they must pull all of 
their assets together and eliminate as 
much overhead as possible. 

What that means to Reuer is that this 
closure like so many in Ontario is just 
another example of the Trade Deal with 
the U.S. 


"I don't think there'll 
be a lot jobs gained here. 
I think most of the 
faucets will come up 
from the States and we'll 
have a retail outlet up 
here," he says. As well 
Reuer notes that the 
company is spending 
money expanding in the 
States in preparation for 
the day when the current 
economic recession 
comes to an end. 

Noting that it’s hard 
enough to lose your job 
the Unit Chairperson 
says "we all know we're 
in a recession. Times are 
tough. But it's a drastic 
step especially when you 
see all these American 
faucets coming in. It 
doesn't make it any 
easier.” 

The majority of people who worked 
at Delta were there for a least eight years 
and of those, most were single mothers. 
Now they're facing bleak prospects in a 
small town during the worse recession 
faced by Ontario since the second world 
war. 

"Everybody likes to work for a living 
and not live on U.I.C. For some people 
it's not even enough to pay your bills on 
ULL." And as Reuer points out that when 
a plant closes people not only lose their 
jobs but they also loose companionship. 

"They're all good employees. But it 
didn't save our jobs." 

Reuer like the rest of the Delta 
employees urges everyone to buy 
Canadian as much as possible. “I would 
like to urge everybody to buy MOEN - it's 
a Canadian-made faucet." 
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EDUCATION COMMITTEE 


by Paul Goggan 
Education Chairperson 


Saturday, February 23, 1991 
8:15 - 8:45a.m. Registration, Local 222 Hall 
8:45 - 9:30 a.m. Guest Speaker Buzz Hargrove, 


Asst. to the President 
9:39 - 12:30 p.m. Workshops 
12:30 - 1:30 p.m. Lunch 
1:30 - 4:30 p.m. Workshops 


1. Please indicate your first 
Sunday, February 24, 1991 and second choice of 


9:00 - 12:00 noon Workshops available workshops. 

12:00 - 12:30 p.m. Closing Session 2. The Education Committee 
reserves the right to 
cancel any workshop that 
has insufficient 
registrations. 

3. Please return the 
completed Registration 
form to any member of 
the Education Committee, 
to Local 222 Union Hall or 
address to: Paul Goggan, 
Chairperson, Education 
Committee, CAW Local 
222, 1425 Phillip Murray 
Avenue, Oshawa, Ontario, 
LiJ 8L4. 

4. Deadline for Registration 
is February 16, 1991. 


There will be a coffee break midway through each session. 


40 THE OSHAWORKER 


EDUCATION COMMITTEE 


41 


1. Environment: Can we rely on the 
government to force corporations to provide us 
with a safe environment to LIVE in? In this 
course we will learn about the issues, how to 
activate committees, link with community groups 
and how to lobby - to ensure environmental 
issues are NOT put on the back burner. 


2. Advanced Committeeperson Training: 
This course will deal with the everyday role of 
the steward and is designed to help the steward 
or committeeperson determine exactly what is a 
grievance through the process of investigation, 
and then how to deal with the grievance with a 
view to resolving the problem at the earliest 
possible step in the grievance procedure. We 
will also examine the requirements needed in 
the event that you must proceed to arbitration. 


3. Human Rights: The CAW Human Rights 
course is a nine-hour program in three three- 
hour sessions. The first defines the breadth of 
human rights issues. The second concentrates 
on racism, sexism, harassment and 
discrimination. The third outlines affirmative 
action, collective bargaining and contract 
language. 


4. Unemployment Insurance: Course 
examines present UI legislations, processing 
and investigation of claims. 


5. Changing Work Practices: The union's 
responses to teams and management 


strategies: teams, cells, cross-training, 
continuous improvement, flow-lines, Just-In- 
Time (JIT) - whatever the language, one thing is 
true: managers are attempting to restructure 
production and transform workplace relations. 


Local 222 Labour Education Seminar - February 23 & 24, 1991 


Name 

Address 

City Postal Code 
Telephone CAW Local # 


Workshop number: 1st Choice 
2nd Choice 


Student's Signature 
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FIOUSING IREPORT 


by Garry Kent 
Chairperson C.A.W. Regional 
Housing Committee 


In an effort to provide affordable 
seniors accommodations to meet the 
physical and economic needs of its 
membership and the community at large, 
Local 222 Retirees Chapter is sponsoring 
and assisting in the development of a non- 
profit co-operative seniors housing 
program. 

The proposed apartment building 
consisting of 120 one and two bedroom 
units is to be located in the vicinity of 
Adelaide and Mary Streets in the City of 
Oshawa. The apartment complex will 
include areas designed for social and 
recreational activities. The site is within 
walking distance of the downtown core of 
Oshawa and most services required by the 
senior citizen. Municipal transportation is 
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Name Phone 
Address 

Married Single 

Type of Unit: One Bedroom Two 
Confined to Wheelchair: Yes No 


Please answer all items and return to JOHN REDKO, 
Local 222 C.A.W., Retirees Chapter, 1425 Phillip Murray 
Avenue, Oshawa, Ontario, L1J 8L4. 


adjacent to the property. 

To ensure a viable program of income 
mix which reflects the economic‘heeds of 
prospective residents, a minimum of 40% 
of the Units will be subsidized and 
allocated to core-need couples, or 
individuals on a rent-geared-to-income 
basis. The remaining 60% of the units 
will be leased to those with eligible 
household incomes, or to members who 
can afford market rents, or a combination 
of the two groups. Individuals or couples 
who qualify for rent-geared-to-income 
subsidies will have their rents set at 
approximately 25% of their household 
income. 

The basis eligibility requirements for 
resident membership are: must be sixty 
(60) years of age at the time of taking 
occupancy of a unit (in the case of a 
couple, at least one member must be 60 
years of age); or who are involuntarily 
retired from the workforce and is at least 


Pe: “une ae 


Bi: ly a ti 


fifty (50) years of age. 

If you are interested in additional 
information or an application for resident 
membership, please complete the form 
and return it to: Local 222 C.A.W. 
Retirees Chapter, 1425 Phillip Murray 
Avenue, Oshawa, Ontario, L1J 8L4. For 
assistance, phone May Partridge at (416) 
723-3799, or Garry Kent (416) 728-2429. 


Recreation 
Committee 
Notice 


CAW National Euchre 
& Cribbage 
Tournament 

Date: March 30, 1991 

Place: C.A.W. Local 
707 
475 North Service 
Road, Oakville, 
Ontario 


Information & Contact: 
Frank Vaters 
#610 - 2185 Sheridan Park 
Drive 
Mississauga, Ontario 
MSC 1C7 
Telephone: (416) 823-2474, 
after 5:00 p.m. 
or 
Walt Tarasewicz 
723-6901 - Oshawa 
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Thanks to Bill Anderson 


for a job well done 


by Viola Pilkey 
Publicity 


Although many of our members were 
busy Christmas shopping, we still had a 
fair turnout at our December meeting. If 
you are a new retiree, why not plan to join 
us? 

Our President, Brother John Redko, 
conducted the meeting. Minutes, 
Treasurer's Report and correspondence 
were ready by Brother Irvin Estabrook. 

Thank you letters were received from 
the Heart and Stroke Association and the 
New Democratic Party. Simcoe Hall also 
expressed their appreciation for our 
donation to Community Care. A donation 
in the amount of two hundred dollars was 
made to the Durham College Bursary 
Fund. This is our way of expressing our 
gratitude for their assistance at Income 
Tax Time. Other Christmas 
remembrances were made to those 
brothers and sisters who help make our 
chores a little lighter, including the Family 
Auxiliary. 


Brother Wm. Rutherford, Member-at- 
Large, reported that a letter of protest will 
be forwarded to the Durham Board of 
Education regarding the construction of a 
new building. 

To help cover the cost of the new 
wood trim in the Clubrooms, it was 
moved and supported that we allot five 
hundred dollars towards the cost of the 
above. 

It was with regret that we accepted 
the resignation of Brother Bill Anderson, 
Chairperson of the Sick & Visiting 
Committee. He carried his duties out to 
the fullest. "THANK YOU" Bill for a job 
well done. 

In December we had our Christmas 
Dance. Needless to say, we sold out. A 
good time was had by all. Special thanks 
to Chairperson Moe Wood and his 
committee, Local 222, the Family 
Auxiliary and custodians. Attendance 
prizes were donated by Knob Hill, C.A.W. 
Local 222, John Sinclair and Eugene 
Bergeron. 

Winners: John Norris, Art Budd, 
Arthur Gladman, John Webster, Fannie 


C.A.W. Retirees Elections 


Executive - Monday, March 11th, 1991 
Committees - Monday, April 8th, 1991 


Meetings commence at 1:00 p.m. 
Plan to attend 


Estabrook, Joe Chaput, Peter Starr, Walter 
Yurowski, Leslie Johnston, Vern Beach, 
Les Hall, Stan Krupop, Tony Meringer, 
Harold Dervent, Jean Jarvis, Martha Cox, 
Joe Allen, Glen Turney, Nick Bohdan, 
George Bogaard, Margaret Shemilt, Jim 
Nemish, Vernon Bowler, Paul Hulaj, John 
Finley, June Laverty, Wm. Daley, Joe 
Heurkens, Knighta Bedford and Loma 
Finley. 

By the time you read this article, our 
January Dance will have taken place. 
However, remember our Valentine's 
Dance will be held on Friday, February 
15, 1991. 

Our Euchre Tournament is to be held 
on Wednesday, January 23rd. In case you 
missed it, remember our Cribbage 
Tournament is on Wednesday, February 
27th, at 1:00 p.m. 

Names are being accepted for the 
Snooker Tournament to be held in Apmil. 
For this tournament you must submit your 
name by Thursday, March 28, 1991, for 
scheduling purposes. Our regular Euchre 
Games are held every Tuesday aftemoon 
commencing at 1:00 p.m. 

These activities are planned for your 
enjoyment by the Recreation Committee 
who put in volunteer hours so that you 
have an opportunity to share in some fun 
and enjoy meeting and sharing the 
company of some of your shop pals and 
their spouses. Why not join in the fun? 

Congratulations to Brother Bill Clark 
on his recent interview by the Oshawa- 
Whitby This Week. Bill is one of our 
very active retirees. 

I have been closely associated with 
Local 222 for some forty years in one way 
or the other. Although I personally was 
never employed in a plant, I certainly 
recall those times having both my late 
father, Sid Brooks, and my husband 
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experience those daily day-to-day 
happenings that Brother Bill has so 
eloquently related to. The men and 
women, both past and present, who have 
toiled and struggled through the years 
certainly deserve a round of applause. 

And now for our January meeting 
which was very well attended. Mr. John 
Sproule and Anne Sharrock from the 
C.A.W. Legal Department, brought us up 
to date on the various changes in our legal 
plan. 

Starting January 1, 1991, coverage 
will be provided for United States legal 
matters. He also spoke of coverage of 
wills, power of attorney, states, litigation, 
consumer, administration problems, 
rental, etc. 

A very informative discussion 
followed. Mr. Bernie Malloy from the 
Fun'N Travel Services presented a plan for 
travel services. This proposal was turned Above, Local 222 President John 
over to the Executive to study. Sinclair is seen here with S. 

The following donations were made McDougall of the Auxiliary Service. 
to the Oshawa Senior Citizens Christmas Right, Retirees’ President John 
Party $100.00, Jim Kinlin Swim -_ Redko is seen here (far left) leading 
Leukemia Fund $500.00, A.L.S. Society the draw. 
of Canada - Lou Gehrig Disease in Below, Local 222 Secretary- 
memory of Brother W. Radda $500.00. Treasurer John Kovacs ts happy to 

Brother Wm. Rutherford gave report hand out a cap and jacket to a lucky 
from the Executive Meeting of the Local. winner. 

Brother M. Tureski gave the Sick Report. 
Brother M. Wood assisted by Brother 
Gordon Pilkey gave Recreation Report. 

A reminder from President John that 
the Heart and Stroke Association is still 
looking for more volunteers. 

Brother John Greenwood reported on 
the Canadian Retirees’ Council. Brother 
Steve Nimigon spoke about future 
operations of the Autoworkers Credit 
Union and urged members to purchase 
their R.R.S.P. early to avoid the rush. 

It was decided that action should be 
taken regarding the GST, perhaps through 
the Council of Canadians. 

Please take notice that the elections 
for Executive positions will be held on 
Monday, March 11, 1991 and election for 
Standing Committee will be on Monday, 
April 8, 1991. 

Our meetings take place the second 
Monday of every month at 1:00 p.m. 
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AUXILIARY #27 FRREPORT 


by Betty Clark 
President 


We are beginning a New Year. I 
hope everyone had a Merry Christmas and 
may the New Year bring Health and 
Happiness to everyone. 


Recent Donations 


Jim Kinlin Swim for Leukemia 
Research - $100.00 

Sick Children's Hospital - $100.00 

St. Vincent's Kitchen - $100.00 plus a 
quantity of our dishes 

Handicap Club - $50.00 

Our Auxiliary Children's Christmas 
Party was a great success with Santa 
arriving and the children were thrilled. A 
donation was made to the Fiddle Club for 
$100.00 who entertained us royally at our 
Auxiliary Christmas Party. Great time 
was had by all present. 

We attended a ground- 
breaking/appreciation luncheon at Oshawa 
General Hospital for the Kidney Dialysis 
Unit on December 20th. It looks like this 
dream wil] be a reality. We worked on 
this for over one year and raised over 
$18,000.00. 

Our 54th Auxiliary Birthday Banquet 
will take place on March 2, 1991. 
Auxiliary members’ tickets are free and 
your spouse's tickets will be $16.00. 
Deadline for tickets is the meeting of 
February 19, 1991. 

We are having a Membership Drive 
this year, so anyone who is interested and 
has a sponsor, please come out on the first 
or third Tuesday of each month and join 
us. 

The winner of our afghan was Martha 
Thickett, 585 Gibb St., Oshawa. The 
second prize pillows went to Jonas 
Samkovas of 1254 Simcoe St. St. 
Congratulations to these winners. 
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Notice 
C.A.W. Retirees & Spouses - Associates 


Re: Income Tax Forms 
Time: 9:00 a.m. until 1:00 p.m. 


Place: Local 222, C.A.W. Union Hall 
1425 Phillip Murray Ave., Oshawa 
General Form - No Investment Portfolio 
No Appointments - First come, first serve 
No Fee: Durham College Accounting Students, 
Jane Nemeth CA, Professor, Business Division 


by Betty Rutherford 
Reporter 


November 13, 1990 


High Triples - Phyllis Munroe 696 
(214, 311), Kathleen Melnichuk 684 (270, 
250). 

High Singles - Betty Clark 217, 
Vema Parker 209. 


November 20, 1990 


High Triples - Phyllis Munroe 662 
(212, 239, 211),Kathleen Melnichuk 635 
(235, 218), Irene Cotton 606 (219, 203). 

High Singles - Loretta Gourley 216, 
225; Verna Parker 221, Marj Leddy 221. 


November 27, 1990 


High Triples - Marj Leddy 647 (227, 
238), Betty Rutherford 613 (207, 232), 
Kathleen Melnichuk 612 (235). 

High Singles - Loretta Gourley 263, 
Phyllis Munroe 214, Verna Parker 207, 
Irene Cotton 204. 


December 4, 1990 
High Triples - Betty Clark 646 (246, 


222). 

High Singles - Kathleen Melnichuk 
227, Betty Rutherford 221, Irene Cotton 
208, Marion Taylor 206. 


December 11, 1990 


High Triples - Phyllis Munroe 671 
(269, 214). 

High Singles - Helen Rotterman 206, 
100, Irene Cotton 225, Joan Taylor 217, 
Verna Parker 208. 


December 18, 1990 


High Triples - Betty Clark 653 (233, 
223). 

High Singles - Marj Leddy 238, Betty 
Rutherford 209, Joan Taylor 207, 
Kathleen Melnichuk 202, Phyllis Munroe 
201. 


January 8, 1991 


High Triples - Paddi Melnychuk 615 
(214, 204). 

High Singles - Andrea Gray 212, 200, 
Irene Cotton 221, Verna Parker 209, 
Phyllis Munroe 206, Annabelle Cobb 203. 
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UNION AND GUN GLUB. 


by Roy Fleming 
Publicity 


Your 1991 U.R.G.C. Executive has 
been duly elected and installed. Rick 
Roddy is your new President. 
Rick works in South Plant as a 
tool maker and lives in 
Lindsay. The rest of your 
Executive for 1991 is Vice 
President - Ed. Johansen, 
Secretary Treasurer - Sharon 
Young, Sergeant of Arms - 
John Mandryk, Publicity 
Chairperson - Roy Fleming, 
Property Manager - Mark 
Roberts, Trustees - Leo 
Jacques, Todd Cotton and 
Mark Flanagan, Target - Paul 
Young, Trap - Dean 
Anderson, Casting - Reg 
Bellwood, Canteen - Dawn 
Young, Conservation 
Chairperson - Roy Fleming, 
Membership Chairperson - 
Reg. Bellwood. 

Winner - Stan Ward 

If you are not an ice 
fisherman and most of you 
are, you can always hunt 
coyotes, if you have a good 
hound. The days of jack 
rabbit hunting are long gone, 
like the carrier pigeon, but I 
did see a jack rabbit this fall 
while pheasant hunting. I did 
not shoot it but wished I had a camera, 
since it may be the last one I see. 

Since the coyotes have taken over, I 
have not seen any fox on my outdoor 
walks, but probably if I had a good hound 
dog I would have one on the run. The 
swamp hare, or snowshoe rabbits, are 
found mostly in the thick wood sand lots 
of underbrush and the moss that is 
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hanging from the trees. One of the things 
hares will do when the hounds are on the 
chase is stop and listen then double back 
on their trail and lose the hounds, but 
another hare will appear and lead the 
hounds along. 


The deer population has increased by 
leaps and bounds since com is planted in 
the thousands of acres on that sand land 


where only June grass and mullen weeds 
used to grow. This corn is wonderful feed 
in the winter when a few cobs is dropped 
from the harvester and some standing corn 
is left in the corner of the fields. Fifty 
years ago, we only saw flocks of geese 


passing high in the sky, the corn stubble 
gives protection to the geese from the 
predators and more than enough good 
food to the geese. 

Since I received the Ontario 
Fisherman as one of my many Christmas 
presents, I feel that I should 
mention this. I like to read 
the editor's column. The 
article that I read was written 
before a Minister of Natural 
Resources was elected in the 
New Democrat Government 
in Toronto. To find a fault or 
pan a person before he is 
elected is dirty politics. We 
all know how these editors 
and staff have voted for years 
and where their interest lies 
and it is not Conservation. 

New forms of bait for Ice 
Fishing: All acorns when 
they ripen on the Oak tree in 
the early fall and drop to the 
ground seem very solid and 
the shell is filled with a soft 
brown nut. As time passes 
and with the acorm lying in 
the earth, a grub emerges 
from the nut and burrows into 
the earth. You can pick up a 
bushel or a peck of acoms in 
the fall and place them in a 
bucket of sand, which you 
keep moist and place in your 
basement. A white grub will 
emerge from the acorn and 
find a place in the damp soil. When you 
need bait, those grubs are easy to find. 
You run your hand through the sand and 
there is your fresh, live bait. This bait is 
easy to carry and when you arrive at your 
favourite spot, you have bait to place on 
the hooks of your small fishing spoon. 
These live grubs can be used on opening 
Continued on page 47 
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day of trout fishing in any local stream. 

Conservation Show of Tuesday, 
February 12, 1991: All we need is you 
and yours, plus the kids. This show is for 
your pleasure and we of the U.R.G.C. 
would like you to see and talk to the 
exhibitors. Start early and finish early, so 
the kids can get home and ready for 
school the next day. Always new displays 
or the old ones seem so new and the 
stories are bigger and better. 

Normark, the local bait company, 
makers of rappala with Alf. Walker, the 
author of the wonderful book on "The Art 
and Craftsmanship of Fly Fishing". 
Display of Taxidermy by someone. Bill 
Carnwith with his carvings of ducks. The 
group of fly tying experts, Ernie 
Singleton, Doug Wilson and others. 
James Weldon and the people from 
C.0.M.A. who help to make boating safe 
for you on Lake Ontario. The black 
powder table with Jim Bamard and John 
Crook will have some very old guns to see 
and examine. I do not at this moment 
have any archery people, but someone 
always arrives. The Durham Field 
Naturalist plus the Thickson Woods 
Conservation group will have a display to 
keep the kids interested. The Ministry of 
Natural Resources with Arie O'Donnell 
and his films and new literature will be 
there. Bowmanville Anglers with Dave 
and Garnet will have a video on the 
wonderful fishing in the Bowmanville 
Creek. The Oshawa Rock and Mineral 
Club with Maurice Dutheil and helpers 
will show you what you can do with local 
rocks and stones, and how they can be 
polished into shining jewelry. 

The South Plant Fishing Club with Ed 
and the boys will explain where they catch 
the big ones. The U.R.G.C. will display 
some of the many trophies for you to win 
when you make a fish entry. There will 
be favours and literature on Conservation 
and someone will win a Bateman print in 
frame. There is no charge, no collection. 
Hope to see you there. 

Your 1991 membership card $2.00 
will be on sale at the show. 
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ATTENTION 
LOCAL 222 MEMBERS 
AND RETIREES 


On Sunday, February 24th, 1991, at 1:00 p.m., a 
representative from the Auto Workers Credit Union will be 
at the C.A.W. Hall, 1425 Phillip Murray Ave., Oshawa, to 
deal with the topics of RRSP's, RRIF's, and annuities. 
Any member or spouse who is interested or has any 
questions pertaining to the above is invited to attend this 
informative seminar. 
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TRUCK-CAR HOCKEY LEAGUE 


by Ron Gay 


Our hockey league is almost three 
quarters through the schedule and there 
have been a few player changes. In fact, 
the weaker teams are now the two 
strongest. I would like to welcome back 
Doug Russel and Eric (Seadog) Smith. 

We are in the process of setting up 
our year-end hockey dance and banquet. 
By the next issue, we will have a time and 
date and the sale of tickets will be limited. 

I would like to apologize to our new 
sponsor, Canada Trust. In the last issue I 
only mentioned one location and there are 
two. 

Canada Trust, 1 Simcoe Street North, 
Oshawa 

also 

Canada Trust, 22 Stevenson Road South, 
Oshawa 

I hope that the manager, Lon Hamish, 
will forgive me. 

Until next issue, see you on the ice. 


Glenn Jeffrey 
Charlie McDonald 
Mike Sadler 
Clarence Stephenson 


Dunc Dunham 
Pete Hopmans 
Gary Munroe 
Steve Carr 

Tery Baker 
Dennis Genereux 


January 14th 1991 - Stats by Richard 


League Standings GP. W. L T. Pts 
Canada Trust 12 3 3 1 17 
Flying Squirrel Emporium 12 3 4 16 
Millwork Home Centre 10 5 5 1 13 
Shopper's Drug Mart 12 1 11 2 


Roger Legacy 
Dale Davis 
Archie Graham 
Bob Skinner 
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TRUCK PLANT BOWLING 


by Glenn Jeffrey 10 Pin Bowling - "Truck Plant #2" by Glenn Jeffrey 
= League Standings - January 10, 1991 
Hi Lites E 
Women 1. Sleepers 0 
High Single - Ruth Maracle 179, 2. Rams 1 
Anna Sinclair 172, 164 158, Jane Magill 4. Snafus 1 
159, Liz Zettler 156, Pat Porter 153. 5. Classics 0 
High Triple - Anna Sinclair 494, Ruth 5. Blue Boys 0 
Maracle 443. 6. Wild Cats 1 
Men 7. Silveradoes 0 
8. Help Wanted 1 
High Singie - Nick Flamminio 217, 9. La Cing Guys 0 
Don Hamilton 212, Gary Kirby 211, Jim 10. Mac Attack 0 


Cochran 209, Bob Villeneuve 200. 

High Triple - Nick Falmminio 583, 
Don Hamilton 550, Glenn Jeffrey 543, 
Doug Harvie 539, Gary Kirby 525, Dieter 
Letz 515, Jacques Jacquier 514, Mike 
Lunn 505. 

This year we have three sections of 
ten weeks and the other two "A” Division 
playoff teams will be wild cards decided 
by total pinfall with handicap at the end of 
the season. 

Section "1" winners were the Sleepers 
- Dieter Letz, Gary Davidson, Gord Link, ” 


Dan'Cormiveauy Al Ring, Team Representatives: 
Please attend these important meetings or send someone 
to represent your team. Your opinions and suggestions 
would be greatly appreciated! 
A series of meetings has been established as listed 
below: 
4. February 13th, Wednesday - 4:00 p.m. 
2. March 20th, Wednesday - 4:00 p.m. 
3. April 24th, Wednesday - 12:00 noon 


All at the C.A.W. Union Hall 
Any information, contact: Walt Tarasewicz, 579-9448, 
C.A.W. Slo-Pitch Representative. 
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REPORT FROM QUEEN'S PARK. 
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by Gord Mills 
MPP, Durham East 


First of all I would like to thank the 
Executive of Local 222, C.A.W. for the 
opportunity they have given me , to place 
some of my thoughts in print through the 
Oshaworker. 

Having spent all my life being 
connected with the labour movement, both 
in England and here in Canada, it was a 
life-long ambition for me to stand as a 
candidate for the New Democratic Party 
in the last provincial election. 

Many of the members of Local 222 
supported me in the election, not knowing 
very much about me. Their actions were 
most gratifying, their support enabled me 
to win Durham East. Before the next 
election comes around I intend to get to 
know all of you much better. I intend to 
eam your trust and respect by my actions. 

The first session of parliament has 
been exciting for me, and no doubt for all 
other New Democrats. For the first time 
in Ontario we have a government that will 
deal with the problems facing real people. 
ALready I can feel a kind of integrity in 
government that makes me feel proud to 
be part of. 

The new process to ensure fairness in 
appointments to government boards and 
agencies has done much to re-enforce the 
Ne Democratic policy of openness and 
fairness, in the eyes of all Ontarians. 

I was particularly pleased with the 
introduction of a Wage Protection Fund. 
This is a long overdue piece of legislation 
- something we could never have expected 
from the other two parties. 

In recent months I have been 
saddened to hear of the plant closures in 
Durham East. Free Trade has had the 
devastating effect the unions had forecast. 
With a Mexico deal looming in the 
distance, I hope everyone has learned their 
lesson from the past tragic mistakes. In 
the future all workers must be protected, 
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nothing less will be acceptable. 

At Queen's Park we are building a 
new team, determined to put a new face 
on the way people expect government to 
be. 

At the same time, I am building a 
team at the Durham East Riding 
Association. I need all Local 222 


members that live in Durham East to be 
part of it. I need your support, your 
involvement, your ideas, as to how we 
should proceed in making sure that this 
riding remains New Democratic for many 
years to come. Please join us and help 
make it happen. 


No warnings, threats or promises 
and 
Definitely 


Just our commitment to be of service to you, our 


customer. 
Try us, you'll be satisfied. 


Sheridan =.= 


1800 Kingston Rd. at Brock Rd. 
Pickering 
683-9333 
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Three simple steps will 


solve a Canadian dilemma 


by Mike Breaugh 
M.P., Oshawa Riding 


Three simple steps to a complex 
Canadian dilemma. 


1. Rid us of Mulroney. 


Nothing in the history of this nation 
has damaged our national psyche so much 
as this government. It has ravaged every 
Canadian institution from our parliament 
to virtually every post office in the nation. 
It has generated a hatred for our political 
process. It personifies greed, corruption 
and insensitivity. It has tumed our armed 
forces against our own people and then 
put them at the disposal of an American 
president. Mulroney's government has 
ruined our economy, our spirit and our 
national pride. It has severed every 
national link and alienated every region of 
the country. It must be removed from 
office or there is no future for any 
Canadian save the very wealthy who have 
the ability and good business sense to take 
their assets elsewhere. 


2. Elect anybody else. 


This nation has elected both parties. 
One wears red ties. One wears blue ties. 
No one could have done worse. As a 
nation, we can survive honest mistakes. 
We have survived incompetence; we have 
even had our share of crooks. It is time 
that we made other choices. Other nations 
have accepted new concepts and survived. 
The world is rapidly changing its political 
face. Perhaps it is time for Canada to tear 
down its walls and start anew. Perhaps it 
is even time for a woman to be Prime 
Minister. 

3. Stop complaining and 
start working out solutions. 


The country is full of commissions 
committees, forums and other complaint- 
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collecting mechanisms. We now have an 
outstanding surplus of constitutional 
experts. There cannot be a pool room, 
beer parlour or legislature that is not 
simply overflowing with expert opinions 


on constitutional matters. We have 
stepped on everybody's flag and learned 
how to boo the national anthem in both 
official languages. 

Perhaps it is now time fo set aside 
these skills and learn how to work out 
solutions. Perhaps we could glance at 
reality and examine what might be done to 
solve regional disparity. Perhaps it is time 
to pay the debts we owe to our native 
people. Perhaps we should set aside the 
arguments of the last century and take a 
look at the new world that has emerged 
while we were rolling the dice. There is 
no hurry in all of this. It took us a century 
or so to disintegrate to this level. Perhaps 
it may take a while to rebuild this country. 

Other nations have been in more 
difficult circumstances and survived. We 
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have more talent and resources available 
to us than most nations in the world. This 
is a nation that could eliminate poverty or 
disease or pollution. Tackling these 
problems and much more is attainable if 
only we could exercise our democratic 
rights and natural talents to further our 
own self-interests as Canadians. That 
may be a long and difficult journey that 
begins with three simple steps to s 
complex Canadian dilemma. 


AUTO WORKERS 
CREDIT UNION 


THE COMMON SENSE CHOICE 
RRSP SAVINGS 


DEPOSITS MADE EASIER... 


RRSP APPOINTMENT LINE ... You are welcome to arrange for an appointment by calling the 
Credit Union on our regular or toll-free service and asking for the RRSP Appointment Line. At 
that time, your needs will be assessed and the necessary arrangements will be made. 

RRSP LOANS ... If you require an RRSP loan, please ask for our Loan Service area and an 
appointment will be arranged for you. 


AND EASIER... 


AUTOCASH RRSP DEPOSITS ... You have the option of depositing or transferring funds to 
RRSP savings through the convenience of our 24-hour Autocash Service locations. Please do 
so no later than Monday, February 25, 1991. 


AND EASIER STILL... 


RRSP DEPOSITS BY TELEPHONE ... In most instances, your RRSP deposit can be arranged 
by telephone. Again, please call the Auto Workers Credit Union on our regular or toll-free 
number and a Member Service Representative will assess your requirements and make the 
necessary arrangements. 


IT'S REAL EASY TO 


AVOID THE RUSH ... Avoiding the rush is very difficult during the final two or three weeks of the 
RRSP season. Please consider the options provided and call or drop by as early as possible. 


AUTO WORKERS CREDIT UNION 
REGISTERED RETIREMENT SAVINGS PLAN 


Deadline for contributions 
March 1st 
The Time to Invest Is Now -- Right Now! 
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AUTOCASH DEPOSIT FORM 


RRSP DEPOSIT FOR 1990 TAXATION YEAR 


pocoo so - 


Name 


Account No. 


STEP 1 STEP 3 


Method of payment (check one) Please process the enclosed deposit or 
transfer of funds on the following date. 
Amount $ 
D M Y 


Cash/Cheque Enclosed 


Transfer from Plan 24 STEP 4 


Demand Investment options: 


Personal 
Variable Rate Plan 
Basic Chequing 
-OR- 
Insured Savings OQ one year 


Qs two year 
STEP 2 Q_sithree year 
Type of RRSP Qs four year 
A plan in my name Qs five year 
-OR- Date 
A plan in my spouse's name 


Signature (must be signed) 
Spouse's Account No. 


I ee ne ee 


fl Telephone 


Insert AutoCash Card ... Key in PIN number ... DEPOSIT into envelope ... place envelope into 
press PAYMENT ENCLOSED key ... key in the depository ... press OK key to continue or 
amount ... press OK key to verify ... AutoCash CANCEL key to return AutoCash Card ... 
Machine will present payment slip ... place AutoCash Machine will present receipt. 
payment slip, RRSP Deposit Form and your A GREAT WAY TO AVOID THE RUSH! 
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NATIONAL-CHESS 
TOURNAMENT 


Saturday, March 23, 1991 


ENTRY FEE: $10.00 per player. This includes 
COFFEE 
LUNCH 
PRIZES 


Bring your own chess sets and clocks. 
Each player will play 8 games. 
4 regular games at 1 hour. 
4 speed chess at 10 minutes. 


There will be an "A" Division, a "B” Division and Youth Division. This tournament is open to CAE members 
and retirees, their spouses and children. 


LOCATION: CAW Local 1520 Hall, Hwy 4 and 401, Talbotville 
TIME: 9:00 a.m. sharp!! 
REGISTRATION: 
Send cheques made out to CAW Local 1520 
c/o Trent Doige (Tournament Director) 
P.O. Box 178 
St. Thomas, Ontario 
N5P 3T7 


ENTRY DEADLINE: Monday, March 18, 1990 
I.D. Cards May Be Asked For!!! 
TOURNAMENT DIRECTOR'S DECISIONS WILL BE FINAL! 


IN THE News 


nomic policies are 


g us into a hole: Cl 


Labour's pre-budget submission to the 
federal finance minister met with a frosty 
reception when Finance Minister Michael 
Wilson continued his tact of blaming 
workers for the woes of the economy and 
shrugged off labour's demands for lower 
interest rates. 

The no-holds-barred submission gave 
the government further warnings that its 
Goods and Services Tax is contributing to 
a climate of unstable labour relations and 
inflation. 

Labour's brief to the finance minister 
was presented before Christmas by CLC 
President Shirley Carr, Executive Vice- 
President Nancy Riche and Congress 
economic research staff. 

The brief warned that the current 
economic policies are pushing Canada 
deeper into a recession and increasing the 
numbers of broken families and children 
lining in poverty. 

Increased unemployment has 
heightened stresses on families, it said, 
placing intolerable demands on social and 
health services, and income support 
programs. 

The CLC was clearly angered -- and 
spelled it out during the tense meeting 
with Wilson -- by the government's casual 
acceptance of high rates of unemployment 
and the official view from the Bank of 
Canada that unemployment rates in excess 
of 8 per cent are needed to restrain 
inflation. 

“Government must bear a large share 
of the blame for the current hostile 
industrial relations climate," said Carr. 

“Resorting to large increases in 
indirect taxation to boost revenues have 
driven up prices and forced workers to 
respond through the collective bargaining 
process.” 
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"“UntPelMoCRane ? Nollense, 
MY DuMMYS BeeN ElecTeD 
4 TiMeS RuNMiNG’” 


Zin 


an f 


alu 


Two years into the trade deal with the 
US and the only thing we have to show 
for it is a long list of human pain and 
suffering. 

The CLC estimates that 226,000 jobs 
have been lost because of the free trade 
deal and other planks in the 
Conservative/big business agenda. 

The CLC recently published a list of 
the layoffs, behind which are countless 
stories of human pain: families uprooted, 
communities destroyed, dreams broken, 
impoverishment, loss of personal dignity, 
stress-related disease, family violence and 
even death. 


aé o Oily peers Ui sis VE 


Labour economists have been logging 
job losses as they are reported in business 
and trade union publications, newspapers 
and government reports. 

The CLC estimates that for every 
industrial job that vanishes there is a 
spinoff effect that kills at least one other 
job in the service sector. 

Since the re-election of the 
Conservative government, the list has 
grown so cumbersome that it is 
increasingly difficult to keep up to date. 
There are sometimes thousands of jobs 
lost in one day. 


THE OSHAWORKER 


THE OSHAWA AND DISTRICT 
2 CREDIT COUNSELLING SERVICE 


"Guiding People From Red To Black" 

PROFESSIONAL — FREE CONFIDENTIAL 
172 King St. E., Room 106 
Oshawa, Ontario L1H 7N2 579-1951 


CHEVROLET-OLDSMOBILE LTD. Til ( 


425 BAYLY STREET WEST, AJAX 


PHONE 427-2500 
Ask your co-workers about us! ee! Supolcr in 
Durham Region 
We always offer a great deal Extra Benefits provided for CAW 
U H ' Retirees & Senior Citizens 
no matter what your ‘option avery 
: Q EQUAL PAYMENT PLAN 
@ Highest trade-in allowance OQ FREE FURNACE REPLACEMENT 
@ Durham's most modern facility to serve you PLAN 
Baswlescant Q FURNACE INSTALLATIONS 
@ Easy to get to Q ELECTRONIC AIR CLEANERS 
@ Great parts, service and body shop Q CENTRAL AIR CONDITIONING 


We w ricer emis Q FUEL OIL — STOVE OIL 
@ We want your business Q FARM DIESEL — GASOLINE 


and we'll proveiitt Q COMMERCIAL — INDUSTRIAL 
401 24 HOUR EMERGENCY 


SERVICE 
OVER 8 DECADES OF BETTER 


SERVICE 


Sipco 2Tixon 


mS 


ALL YOU NEED TO KNOW. 


313 ALBERT ST., OSHAWA 
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THE Swap CoLuMN 


Deadlines for the next two issues: 
1991 and April 12, 1991 at 4:00 p.m. 


March 8, 


FOR SALE 


1971 Monte Carlo, original 
owner, original miles, owner 
will take best offer. Call: 576- 
0695 evenings or 576-2653 
days. 


1984 Cadillac Fleetwood BRM, 
8 cyl, fuel injected, 65,000 
miles, non smoker, $9,900. 
Call: 725-8200. 


1978 Ford Bronco $2,300 
certified or $2,000 uncertified, 
$1,500 new parts. If 
interested, Call: 434-7990 ask 
for Don. 


No GST 1988 Pontiac 6000 
Le, popular midsize sedan 
complete with air, V6, p.s., 
p.b., stereo, etc., spotless 
$10,000 or b.o. Call: 725-3359 


2-Bedroom bungalow, Wilmont 
Creek. All appliances and 
window coverings. Large 
deck, view of lake, golf course 
and recreation centre $95,000. 
Call: 428-0647. 


30" Moffat electric range, 
harvest gold, $150. Call: 579- 
6277 leave message. 


Kitchen table and 4 chairs $70, 
solid pine coffee table and 2 
end tables $90, good 
condition. Call: 725-4450. 


14" Colour T.V. tike new 
(Quasar) $160, 1979 Merc. 
Capri, 4 cyl., turbo move, for 
information, Call: 668-9868 
after 6:00 p.m. 


ea 


1980 Ford Mustang, 6 cyl., 
p.s., p.b., best offer. Call: 579- 
0181. 


308 Semi Winchester model 
100, peep sights, 4 power, 
wide angle scope, 270 
Winchester, bolt action model 
70A. Call: 705-277-1438 Dave. 


1 Volvo 7 h.p. sail drive system 
(single cyl.) and 1 truck cap 
$100. Call: 430-1338. 


Fridge and stove, good 
condition $350 for both. Call: 
725-3348. 


Sherwood am/fm cassette car 
stereo, mode CRD-210, 20 
w/channel, paid $350 last year, 
asking $225. Call: 666-9463 
evenings. 


Blue fox fur jacket, size 7-9, 
paid $1,000, asking $225. 
Walnut dining room suite, 
table, buffet, 6 new 
upholstered chairs $250. Call: 
666-9463. 


Cockapoo pups, vet checked & 
needled, non-shedding, 
excellent temperament, good 
with children. Call: 263-2967 
Hampton. 


1988 Astro 8 seater Van, low 
mileage $15,000, Casio 
keyboards Pt-100 $50, MBX & 
Panther bikes $40 each. Call: 
725-4058. 


1989 Corsica LTZ, fully loaded, 
V6, low kilometers, under 
warranty, non-smoker, 
$12,300. Call: 728-5532 for 
more information. 


Bridesmaid dress, royal blue, 
size 23, wedding dress never 
worn, lace trimming, very 


pretty, size 11. Call: 728-2601. 


1974 Half-ton, new exhaust, 
battery, no holes in body, 1978 
Pontiac Parisienne, good 
motor, rubber, muffler and 
brakes done $500. Call: 723- 
1683. 


1977 Dodge Cube Van, rebuilt, 
super-six engine, new brakes 
& tires, 8'x6'x6' insulated box 
with barn doors plus over-cab 
rack. Call: 666-4975. 


1 Set of running boards for 
truck also side windows for 
Van, telephone table and chair. 
Call: 576-5080. 


1979 Ford Fairmont Wagon, 
new exhaust, shocks, rad, 
certified Sept., $1,000, as is, 
1980 Skidoo Everest 500, fan- 
cooled Skiboose $1,000. Call: 
435-5232. 


Rainbow vacuum cleaner, 
never been used, still in box, 
all attachments, carpet 
shampooer, bought for $1,400 
asking $650. Call: 705-357- 
3536. 


Kitchen table, 4 chairs, cream, 
metal legs, very nice, like new 
$125, Kenmore auto. washer, 
apt. size, almond, good 
condition, $280. Call: 623- 
7569. 


4-Bedroom Semi, South 
Oshawa, living room, large 
kitchen, 1 1/2 baths, fenced 
yard & patio, private drive, rec- 
room, price reduced. Call: 
725-9245. 


New Sealy mattress/box spring 
25 yr. warranty $550, or b.o., 
1984 Honda ATC with trailer 
hitch, elec. start, $848, or b.o. 
Call: 728-5583 after 4:30 p.m. 


Largo Florida, 2-Bedroom 
Mobile home in excellent park, 
close to all amenities. Call: 
723-3987. 


Flokati rug 100% wool, approx. 
9x12, off-white, humidifier 
(Superior), electric juicier 
(Braun), hardly used, coffee- 
maker (Phillips) excellent 
condition. Call: 725-3152. 


T.V. black and white 12" 
portable, mint condition, 
Canole $75 or b.o. Call: 728- 
6549. 


63 Acre farm, 4-bedroom 
house, garage, barn, 2 wells, 
Minden, also 15 acres, 3- 
bedroom house, access to 
Kushog Lake. Call: 705-286- 
4388. 


Continued on page 59 
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Demonstrate 
for jobs 


sponsored by the Ontario Federation of Labour 


March 16,-1990 
Watch for detatls 


Right here for you! 
right in the heart of 


VAN HEMMEN 
TIRES 


GM territo ry eal 


GM family program available When you buy tires from 


: : VAN HEMMEN TIRES 
Call or come in for details You get MORE than just Tires 


DEALER FOR: Uniroyal, Dunlop, Goodrich, 
Kelly Springfield, Pirrelli 


Specialists in 
Mag Wheels and Wheel Balancing 
We carry Sheviot Craiger-Superior 


MASTER CARD 
VISA 


ACCEPTED 


OVER 500 GOOD USED TIRES FROM $20.00 


ailimills 


266 King St. W. 
Oshawa, Ontario 436-1500 
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Lot in Enfield, 100 ft. x 519 ft., 
$125,000. Call: 728-9871. 


1985 GMC 3/4 ton pick-up 
350, cruise, heavy duty 
suspension, duel tank, 
batteries, other options, good 
condition $6,000 or b.o. Call: 
705-357-3536. 


1978 Chev. Caprice 305, air, 
tilt, am/fm, 4-door, power 
windows, power locks, 114,000 
k.m., one owner. Call: 983- 
9204. 


Hand-fed baby McCaws, also 
parrot toys and other parrots, 
wing and nail clipping done. 
Call: 576-8045. 


Buffet/dining room suite, 6 
chairs, nearly new, solid cherry 
wood, also air conditioner, 
used one month 8,000 btu, 
must sell. Call: 579-2690. 


Colonial style chesterfield, 2 
blue swivel rockers, one wing 
chair and ottoman, all as new, 
less than half price. Call: 435- 
0901. 


1977 Buick LeSabre, 4-door, 
asking $500 or best offer. Call: 
725-8718. 


Full length Persian Lamb fur 
coat with mink collar, size 10- 
12. Call: 725-4526. 


Miele racing bicycle, 20” 
Columbus SL frame, Dura Ace 
Components, asking $650. 
Call: 416-723-7932. 


Firewood, dry Maple, Beech, 
Oak and Ash split and piled for 
1 year, $65 a face cord. Call: 
§71-2003. 
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Battery, starter, alternator, fit 
1980 Horizon, good tires, 
men's skates size 9 1/2. Call: 
728-0656 after 4:00 p.m. 


Hay - Second cut Alfalfa, no 
rain. Call: 623-2646. 


Drapes, semi-sheer, beige 
tone, covers 10' wide window, 
includes track & hooks, good 
condition $160, Barbie dolls 
and accessories. Call: 725- 
8316 or 668-8666. 


Double Skidoo trailer, good 
condition, asking $250. Call: 
576-0553. 


Kenmore electric stove, 
vacuum cleaner, electric 
lawnmower. Call: 725-1937. 


1981 Chev. 4x4 1/2 ton pickup, 
305 auto, p.s., p.b., gauges, 
cassette, rear slider, rally 
wheels, good condition, 90,000 
miles, $4,500 or b.o. Call: 705- 
932-2848. 


Long white satin formal 
wedding gown, worn once, 
professionally cleaned, size 17, 
paid $600, asking $400 or b.o. 
Call: 571-0674. 


Allison 18'6" high, performance 
bass boat on custom drive 
trailer with extras but no motor, 
in excellent condition. Call: 
576-8089. 


Exterior wood door 34"x82" 
$20.00. Call:.725-8250. 


Trailer, heavy duty, 8'x4" 
covered/top removable, 4" 
Ibeam frame, 2” Coupler, tail 
gate ramp $850. Bolens Sno- 
tractor, 15 h.p. $50. Call: 728- 


3672 12:00 p.m. to 8:00 p.m. 


Kerosene Heater, almost new, 
ideal for ice fishing hut $75, 
bird cage with stand, excellent 
condition, $45. Call: 728-3751. 


1990 Chevrolet Beretta GT, 2- 
door coupe, two-tone blue, 
25,500 k.m., loaded, 
automatic, air, cruise, am/fm 


cassette, 3-yr warranty 
$15,400 or b.o. Call: 434- 
2608. 


Pine stairs 13 feet, 14 steps. 
Call: 263-8514. 


Humidifier $40. 21° Buccaneer 
Sailboat, many extras, asking 
$6,800. Call: 986-0758. 


1981 Chev. Malibou Classic, 2- 
door, auto., p.s., p.b., low 
miles, new paint job, $2,500 
certified. Call: 579-3422. 


1985 S10 Truck, V6, auto- 
overdrive, excellent condition 
$6,200, brown storm door, tri- 
lite, 34x82 $75, painted 
bumper for pick-up $25. Call: 
723-1340. 


Boathouse on Lake Scugog, 8- 
22 feet $175, 1984 Buick Park 
Ave 4-door, green, 109,000 
k.m., loaded, excellent 
condition, will certify $5,900 or 
b.o. Call: 728-6165 or 436- 
9533. 


Snowblower, 8 h.p., 2-stage, 
chains, Clinton engine $800 or 
b.o., coolmist ultrasonic 
humidifier, 4.2 $30, ceiling fan 
42" blades $25, new condition. 
Call: 723-4491, 


Men's jeans, 4 pairs, almost 
new, too small, size 34 and 36 
waist, straight leg all for $25, 
must see. Call: 725-9198. 


1979 Pontiac Phoenix $250. 
Call: 725-8156. 


Doral boat 1977, 150 mercury 
o/b, rebuild 1990, inboard gas 
tank, north trail trailer, all 
canvas & trailering canvas 
cover, $9,500. Call: 668-4039. 


Shower stall door, 24", $75, 
ski-rack $20, hockey pants, 
size medium boy's $25. Call: 
579-1961. 


1988 Pontiac Grand AM, 4- 
door, 4-cylinder, automatic, air 
condition, am/fm cassette, 
blue, 82,000 kilometers, 
$8,295, certified. Call: 705- 
743-3702. 


Singer, treadie, upholstery 
machine, good _ working 
condition, used for tarpaulin 
and car upholstery, $140 or 
b.o. Call: 723-7849. 


Clear white pine lumber, 1°x4", 
4ft. 5ft. 6ft. long, dressed on all 
four sides, ideal for craftwork, 
$.55 per line. ft. Call: 987- 
4932 after 4:00 p.m. 


305 Motor/trans $350, spin 
washer $75, exercise bicycle 
$75, 3-in-1 weight bench, V20 
weights $125, parts for 1979 
Laurentian. Call: 576-6799. 


Piano, Mason/Risch baby- 
grand, 5 1/2’ long, bench, 
walnut finish hardwood, $3,900 
or b.o. Call: 728-1528 or 884- 
1810. 


1989 GMC Sierra Le 1/2 ton, 
air, 2-tone burgundy & silver, 
loaded, box liner, running 
boards, like new, 24,000 miles, 
asking $15,000. Call: 416-467- 
0986. 


1-Pair girl's figure skates, 
nearly new, size 1 $20, 1 30" 
Viking stove, 4 elements, good 
condition, asking $100. Call: 
728-7892. 


Large selection brand name 
vinyl and aluminum windows, 
all new at very reasonable 
prices. Call: 666-4975. 
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1987 Blazer sport S-10, 4x4, 5- 
speed 2-tone, asking $12,000. 
Call: 725-6949. 


Reduced, 1987 Travelaire 
trailer, 40'x12', immaculate, 
fully furnished, air, deck, colour 
TV, $34,900, lot 50"x75" in 
beautiful park. Call: 571-0532. 


Blackcherry lumber, $2.25 per 
board foot, undressed, asking 
$200 for 75 board foot 
dressed. Call: 723-1708. 


One 205/75R15 Good Year 
Victor, two snow belted 
G78/15, automatic tran., 80 
AMC Concord radio, AWER 
steering end radieto Ford LTD, 
1978. Call: 725-6072. 


1990 Z71 Sliverado, 4x4, 3/4 
ton, maroon/silver, loaded 
$19,900, 16' Peterboro Fiesta 
boat, 50 h.p., 4-cycl, merc., 
water skis, $2,750. Call: 728- 
9395 or 705-786-3006. 


Double horse trailer and 
saddle, 1979 Pontiac Firebird. 
Call: 576-0751. 


1979 Chev. Malibu, V8, good 
condition $1,700, 1978 Impala 
wagon good condition $1,400, 
both certified, solid pine table 
$100. Call: 985-0335. 


Baby sets $15 each, electric 
broom like new (Hoover) $30. 
Cail: 725-9390. 


One pair brown-lined drapes, 
14’Wx94"L, lovely, like new 
$150. Call: 728-4744. 


1989 27' Golden Falcon, 5th 
wheeler, fully equipped with 
1989 3/4 ton G.M. truck asking 
$35,000. Call: 416-723-2914. 
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1988 Firefly, 3-door, 5-speed 
manual, Alpine anvfm cass., 4 
speaker pioneer, car alarm, 50 
miles per gal., good condition 
$4,800 firm. Call: 725-8649 for 
appointment. 


Quantity Mary Kay products 
and display cases. Call: 623- 
7163. 


1982 Z28 loaded $4,200 or 
b.o., 1982 Chev. S10 V6 pick- 
up with cap, $3,200 or b.o., 
1984 Phazer rebuilt motor 


$3,000 or b.o. Call: 623-7163. 


Solid oak coffee table and two 
matching end tables, “New”, in 
the boxes, $450, Bentwood 
rocker and stool $75. Call: 
668-6504. 


Redi-back (steel shelving) all 
sizes, side rails, large pile must 
go, 1100x20 truck tire, 25 h.p. 
electric motor double shaft. 
Call: 416-728-0668. 


1986 S10 pick-up, V6, p.s., 
p.b., excellent condition, 
Chevette motor, low k.m., 305 
Whit automatic trans. Call: 
725-7249. 


1979 Pontiac Parisienne as is, 
runs good $600, golf clubs, 
R.H. includes p.w. and putter, 
used one season $150. Call: 
432-1275. 


Single waterbed, large 
aquarium with stand, small 
aquarium, assortment of 
kitchen cupboard doors and 
hardware, BMX boy's bike. 
Call: 705-277-3532. 


1979 Monte Carlo Landau, V8, 
air cond., power windows, 
am/fm, $1,700 certified. Call: 
725-4629. 


Waterbed, double size, book- 
shelf headboard includes 
bumper pads, asking $200 or 
b.o. Call: 623-9238 or 623- 
1275. 


Linen sheets 120x94 like new, 
gas barbecue/tank, air duster, 
garden tools, child's tricycle 
and bike, 2-end tables, other 


household items. Call: 728- 
5410. 
Two-year old purebred 


Rottweiler with papers, price 
$575. Call: 623-5515. 


1990 Cavatier Z24, manual 
loaded, sunroof, 24,000 k.m., 
6-year ext. warranty, $14,500, 
RCA 28" console colour T.V. 
$500. Call: 725-8431. 


Zero clearance gas fireplace, 
easy installation, new $1,070, 
asking $600. Call: 428-0747. 


LHASA APSO PUPPIES, 1st 
needles, 1 female, 2 males, 
each waiting for a new home, 
for more information Call: 430- 
1664. 


Portable fog machine, 1978 21' 
Sleekcraft Sport board, 1990 
extended Vandura 454 engine, 
fully loaded. Call: 579-6677. 


Ahmic Harbour Parry Sound 
lot, 66x16 with trailer, sleeps 6, 
boat, all sports/permits, vendor 
will hold mortgage $22,500 
(down $1,000). Call: 725- 
8046. 


1984 GMC 1/2 ton with cap, 
p.b., b.s., am/fm cassette 
radio, needs motor, $2,700 or 
best offer. Call: 436-2256 or 
leave message. 


Pair snow tires, used one 
season A78-13 on rims $50. 
Call: 579-6294. 


350 Engine rebuilt and trans, 4 
barrel carb., starter, 13,000 
miles after rebuild, running 
good $1,000. Call: 728-1796. 


Bonair hardtop camper will 
sleep 6, has a propane stove 
and an icebox $1,800. Call: 
416-725-5724. 


1973 Monte Carlo parts, rust 
free trunk factory new left rear 
fender, 1972-1977 El Camino 
cap. Call: 263-8453. 


White electric range Beatty 
$125, fridge (medium) white 
$100, bar fridge white Danby 
$125, air conditioner Hot Point 
$425. Call: 623-5807. 


Electric fridge and stove, light 
gold in colour, asking $150 
each. Call: 436-2166. 


One steel garage door 9'x7', 
one heavy trailer hitch with 
sway bars. Call: 683-4177. 


Oil space heater, ideal for 
garage $50 good condition. 
Call: 723-6947. 


Bouvier pups, Can. Amer. Ch. 
Sire., ears, tails and 1st shots, 
registered, born November Sth, 
ready to go, $300 and up. 
Call: 436-3783. 


Antique bridge floor lamp $65 
or b.o., 6 pair rod pocket 
sheers panels, 60"x84" off 
white new $18.00 pair or sell 
separate. Call: 725-6496. 


Aluminum door, brown, tike 
new, fits 36"x80" opening 
$100, brass fireplace doors 
28"x24" opening $100. Call: 
§71-1209. 
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29" Colour T.V., picture in a 
picture, value $1,400, asking 
$900 one year old, size 16 
wedding dress 1-year old 
$700. Call: 666-2567 or 644- 
4330. 


1989 Blazer Sport 4x4, mint 
condition, fully loaded, low 
mileage, must sell $18,500. 
Call: 668-5654. 


1990 Phazer, 1500 km., trailer 
hitch used 5 times, $5,000. 
Call: 434-7598. 


TVC Cal stereo, Philips, 
booster equalizer, TVC-VHS- 
VCR, TVC turntable, P. Baretta 
mag. shotgun. Call: 668-9010 
after 4:00 p.m. 


1990 full-size Chevy Sport 
Van, 2-tone blue, loaded. Call: 
683-8452. 


Kenmore washer and dryer, 
apartment size, white, 3 years 
old, excellent condition asking 
$500. Call: 436-7103. 


Wall Unit, wood grain $285, 
stereo cabinet, glass $50, 
coffee and end table $85, 
R.C.A. colour T.V. 14” $170. 
Call: 666-3299. 


Gibson Electric solid body 
guitar (RARE), LS6 model, 
blonde colour, 24 fret, super 
humbucking pickups $475 or 
b.o. Call: 576-3891 Shift 3 2. 


1987 Chevette Scooter, A-1 
condition, excellent on gas, two 
extra tires on rims, 2-door, 4- 
speed, non-smoker, no rust, 
$3,500 or b.o. Call: 623-5048. 


Boy's hockey equipment (12- 
14 yr. old) various items $75 
used 1-year, boy's skates (5) 
$30, Franklin wood stove $50. 
Call: 705-786-3326 or 571- 
6685. 
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Chesterfield, chair and 
ottoman, earth tone accenting, 
7 piece pine bedroom suite, 2 
years old, 1987 Nissan with 
cap & liner. Call: 985-7726. 


1987 GMC Sierra 1500 pick-up 
automatic, p.s., p.b., 305 
engine, cap, one owner, 
excellent condition, 39,000 
k.m., $10,900,.no GST. Call: 
725-6853. 


3 Ceiling fans, variable speed, 
36", industrial type, suitable for 
workshop or garage $20 each. 
Call: 263-2658. 


75 Gallon aquarium and 4-5 
gallon, stand and canopies 
included, many extras, pumps, 
etc. Call: 725-4948. 


1983 Olds Cutlass Supreme 
305, 4-door air, am/fm 
cassette. Call: 263-2546. 


1984 Sunbird with sunroof, 
am/fm stereo cassette, sport 
rims in good condition. Call: 
434-7584. 


Two oval porcelain bathroom 
sinks, bone colour, 1 with set 
of taps included, asking $80 for 
both. Call: 725-4450. 


1979 Olds 98 Regency, fully 
loaded, as is $500. Call: 623- 
1569. 


FOR RENT 


New 3-Bedrogm, 2-storey, 2- 
baths, 4-appliances, garage, 
available immediately, 
$850/month plus utilities or will 
consider lease to own. Calle 
885-5959 or 623-9725. 


Furnished room for overtime 
out of towners, South Plant, 
Shift 1, Monday to Thursday, 
$14 daily. Call: 728-6549. 


Rooms for rent, South 
Oshawa, immediate 


possession. Call: 728-3985. 


1-Bedroom apartment, balcony 
over garage, private entrance 
and yard, no pets, newly 
renovated, available now, $65 
utilities included. Call: 725- 
§329. 


Lower 2-bedroom Duplex, 
fridge, stove, water, heat 
inclusive suit single or couple, 
no pets, reference, $595, 
firstiast, available February. 
Call: 725-6853. 


Immaculate rooms’ and 
apartment, fully furnished, 
must be seen, $82.50 and up, 
1st and last. Call: 579-4015. 


1-Bedroom Apartment, 
carpeted, $485, plus hydro, 
close to GM North Plant, 
first/last. Call: 728-9834. 


Wood splitter, will deliver to job 
site, has hyd. lift for extra 
heavy blocks. Call: 983-9703 
Big Al. 


Storage for winter or summer, 
cars, boats, trailers, motor 
homes, etc. Call: 263-8885 or 
436-2592. 


Housekeeping cottage, clean 
lake, clean lake trout and bass, 
sand bottom, swimming. Call: 
725-0222. 


Whitby, 1-room, unfurnished, 
$75/week, first & last, available 
immediately. Call: 666-2567 or 
644-4330. 


House to share or unfurnished 
rooms for rent, Ritson & King 
area. Call: 728-6131 Shift #2. 


SERVICES 


Lock stock, barrel stock, gun 
repair, bluing, stock refinishing, 
hard-to-find parts, guns bought 
sold, licensed gunsmith. Call: 
613-332-3420. 


Babysitting, reliable and 
responsible mother will baby- 
sit weekdays and evenings, 
North Whitby area. Call: 668- 
1479 evenings. 


Responsible loving mother of 2 
available immediately to baby- 
sit days in her home, Wilson 
and Devon, reasonable rates. 
Call: 579-5553. 


Are you the spouse or relative 
of a problem drinker and 
seeking help? Call: Al-Anon 
728-1020. 


Distress Centre. Telephone 
be-frienders. Available 24 
hours a day. Call: 686-2366. 


Are you coping with daily 
stresses? Community 
Involvement and Volunteer 
Program needs volunteers to 
assist others who are 
experiencing emotional 
difficulties. If you can help 
Call: 576-7661. 


WANTED 


Looking for coach and 
assistant for Oshawa Ladies 
Slo-pitch team. For more 
information, Call: 579-7698 or 
434-6945. 


Riders: seats available on van 
from Gravenhurst and down 
169 Highway to Highway 12 to 
GMC Oshawa. Call: 705-687- 
6178 Shift #2 (Howard), work 
644-1461. 
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Trade converted. Hard top 
trailer for smaller box trailer. 
Call: 683-1815 Jim. 


Bandsaw, 10", 12” or 14" 
complete with motor and 
stand, with two wheels. Call: 
723-9115. 


T.V. Tower and V.C.R., 
preferably Sony. Call: 263- 
2936. 


Wanted to buy, dirt bike, off 
road motorcycle, one kid's 50 
cc., one adult, up to 500 cc. 
Call: 576-8864. Shift #1. 


Used encyclopedia, must be 
good condition and fairly new. 
Call: 683-8452. 


Job wanted, cleaning lady, 
experienced and honest, to 
clean your home. Call: 666- 
3299. 


Wanted engine for K car 4- 
cylinders 2.2. Call: 683-8452. 


Wanted 1978 or newer Malibu, 
2-door or scrap cars or trucks. 
Call: 432-9204. 


Wanted baby high back 
walker, reasonable. Call: 987- 
5027. 


Wanted double kitchen sink in 
good condition. Call: 725- 
9387. 


Wanted one original G.M. 
Retirement ring. Preferably 
with 3 diamonds. Cail: 725- 
2622. 
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PICKERING 


Boyer & 


, 


The General Motors employee’relative 


choice for the 90's 


° Use your form (the "OPTION" Is yours) 
* Top trade-in values 

° We'll spend the time with you, 

we want you as a Boyer customer 


SALES: 


2. SERVICE 


Excerpt from Feb. 1990 Readers Digest 
“| unplugged the IAC and pulled into Michael Boyer Pontiac Buick GMC Ltd. in 
Pickering. Within seconds, the assistant service manager had the car running 
normally ... no charge ...” 

Automotive Columnist Robert Sikorsky 


. SATISFACTION ° 100% guaranteed! 


¢ We'll treat you right! 


Take advantage of the Boyer 
difference! 


MICHAEL BOYER PONTIAC BUICK 


401 and Whites Road, Pickering 


831-2693 427-2693 


THE OSHAWORKER 


Circle these dates on your calendar! 


FEBRUARY 
T WwW 


exEY|o 


BONN" 


PLEASE DO NOT 
PUT MAGAZINES 
IN BOOK DROP 


ee 


Union Meetings GM Unit Meetings 


First Thursday every month, except July Third Thursday every month except July 
and August (vacation time). and August (vacation time). 
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CAW TCA 
CANADA 


3 Membership meetings 
The General Membership Meeting is held 
the 1st (first) Thursday of every month 
except July and August 


Time: 7:30pm 


| Place: cAW Local 222 Hall 


14, 25 Phillip Murray Avenue 


Moo0197 : 

Library Oshawa Public 
65 Bagot St 

Oshawa Ont LiH 1N2 


